TVET POLICY AGENDA Y2009 and Beyond
(TESDA Board Resolution No. 2009-15, October 21, 2009) 

	POLICY AGENDA
	BRIEF DESCRIPTION
	RECOMMENDATION FROM THE BOARD
	FOCAL OFFICE


	SCHEDULE

	1.   Establishment of a Levy Grant System in TVET


	A Levy Grant System as a source of TVET Financing had been a contentious issue in the past and even at the time of the deliberation of the TESDA Law. TVET is an investment which develops quality manpower therefore, sustainable sources of financing shall be identified. 
Several recommendations from the studies and missions relative to the establishment of Levy Grant System had been done in the past by TESDA, however, to date,  no concrete decision was attained from the stakeholders especially the industry. Its implementation requires acceptability of all concerned sectors. 

In the past, both employers and congress were adamant on the issue of the payroll-based levy grant system because the take home pays of the workers are at level where they cannot afford another deduction. Moreover, the congress was not amenable on the scheme due to the lack of money and the COA opposed the legality of establishing the fund.

Hence, the following actions shall be undertaken by TESDA:
· Revisit the findings and recommendations on the study missions previously conducted and review of current references on the levy grant system; 
· Study/prepare matrix of the funding schemes of Malaysia, Korea, Singapore, Australia  and other Latin American countries; 

· Study the Korean Employment Insurance Scheme;
· Conduct consultation/series of meetings  with stakeholders; and 

· Prepare strong policy recommendations on Levy and Grant System. 
	For Discussion/

Review/  Further Recommendations of the DS Committee

	Planning Office
TSDO
	

	2.   Strengthening the Operation of the  TESDA Development Fund


	As of June 30, 2009, TESDA Development Fund investment reached P68, 366,238.22 in a long –term and short-term Retail Treasury Bonds (RTBs) with a net cumulative interest earned of P17, 257,008.02.  

In TDF, only the interest earned and not its principal fund can be used for awarding grants, and providing assistance to training institutions, industries and LGUs to upgrade the capabilities of workers and to develop and implement training and training-related activities. 
There is a need for the principal funds of TDF to grow by considering high yielding bonds. In addition, TESDA shall conduct study on the following:

· Amend the TESDA Law on TDF.

· Acquire seed money from the National Fund for TDF

· Income derive  from Income Generating Projects (IGPs), Sariling Sikap Programs (SSPs) and rental of the Norwegian Training Center
	For Discussion/

Review/  Further Recommendations of the Finance Committee 

	OCSA
	

	3.   Promotion of the Enterprise-Based Training (EBT) Utilizing the Dual Training System Biased to Practicum in the Workplace


	EBT conducted with the company is more efficient and effective way to boost employment of TVET graduates. EBT is offered under the Group Training Scheme of the PGS in partnership with BPAP, SEIPI, TUCP, DM Consunji Inc., Monark Foundation, Inc. PAFI, CMDF, Filipino-Chinese Bakers Association, etc. 

TESDA must continually conduct massive advocacy and promotion to industries on EBT utilizing DTS biased to practicum in the workplace. At present, negotiations with other industry/sectoral association/ groups/bodies are being undertaken by TESDA. 

In addition, TESDA shall conduct consultation meeting with stakeholders such as PCCI, ECOP, Makati Business Club, Filipino-Chinese Chamber of Commerce, labor, and other stakeholders. 

TESDA shall consolidate various efforts and accomplishments of EBT programs for more impact. It should push the lobbying and approval of the EBT Bills as well.
	For Discussion/

Review/  Further Recommendations of the  Support to TVET Provision Committee 
	TSDO
	

	4.   Devolution of TESDA’s Training Functions to LGUs, SUCs, Co-Management  and other Public/Private Partnership 
        Agreement in Technical Education and Skills Training


	Since 2004, the activities done by TESDA on Devolution were: 

· Approval of TB resolution on Policy on Progressive Devolution that covers 4 stages

· Organization of Centers/School Board

· Selected Pilot Institutions for Devolution

· Development of Devolution Plans for 30 TTIs

· KORPHIL-QC devolution

· TESDA Co-Management Scheme 
Presently, TESDA Board agreed to intensify the devolution function of TESDA. However, there is a difficulty in pursuing devolution because of reluctance of the accepting partners.  Because of this,  there is a need for the  devolution policy to be reviewed and other devolution schemes to be studied such as:

· Gradual devolution of  TESDA’s training functions 
· Various ways to do devolution as contained in the Paper on Devolution by former DG. Guiang 
· School Boards Model
· Co-Management Scheme
· KORPHIL  Model
· Through Labor Union i.e. consider devolving the TWC to labor union.
TESDA shall also assess the KORPHIL Model experiences and the updates on the pilot  run of the 3 devolved schools of TESDA
	For Discussion/

Review/  Further Recommendations of the  Support to TVET Provision Committees 
	OTTI
TSDO


	

	5. Expansion of the Philippine National Qualifications Framework (PNQF) to include the Higher Level of qualifications/Sub-discipline and advanced Qualification
	The PNQF was approved and adopted in principle in 2005 by the former NCCE although up to this date, it is not yet observed and implemented.     There is a need for the three agencies (DepEd, TESDA and CHED) to continue the work on the adoption and full implementation of the PNQF. They have to clearly define the progression from basic to higher education so that pathways and bridges in education shall be established.

TESDA is still in NC level 4, it has to move up to the higher NC level and address the big gap/knowledge content with higher education. 

TESDA needs to address the three (3) issues relative to the adoption of the PNQF. These include:

1. Encourage CHED in the full implementation of ladderization/synchronization

2. Encourage CHED to take leadership in the implementation of PNQF

3. Hasten the development of Qualification Framework in TVET from NC level 4 to 5  and develop more TRs
	For Further review/ study/discussion of the SSSD Committee 
	QSO

	

	6. Development of Polytechnic College as Model
	As early as 2000, the Plan to develop a Polytechnic College for TESDA had been proposed. 
TESDA shall conduct further study/discussion on the establishment of Polytechnic System even there were already initial discussions on the issue.
	For Further review/ study/discussion of the SSSD Committee
	OTTI
TSDO
	

	7. Expansion of Institutional Training Arrangements with Other Countries
	To expand the institutional training arrangement with other Countries, TESDA shall take the leadership in ASEAN on Technical Vocational Education and particularly in the development of qualification framework.  
TESDA must continually benchmark on Qualifications with other Asian countries such as Japan, New Zealand, Singapore and Australia as well as benchmark with major countries where many of our OFWs are working (Middle East).  TESDA has to promote mutual recognition arrangements with them for the acceptance of our qualifications so that our TVET graduates are recognized. 

In addition, TESDA needs to work on the following:

1. Monitor skills/qualifications acquired by OFWs so that they can apply for COC or NC equivalent for their experience.  

2. Continually monitor the skills lost because of the demand for overseas jobs. Skills necessary for our local employment shall be replenished whenever absorbed by migration of workers for abroad.

3. Look into the possibility of accrediting out TESDA training institutions with the training institutions in Canada and seek assistance from CIDA.
Likewise, there is a need for TESDA to revisit the current policy on:

a. JITCO- to maximize the graduates training potential so that when they return to the Philippines, they can increase their income

b. KEPS – how to maximize the need of Korea for migrant workers. 
	For Further review/ study/discussion by DS, SSSD and STP Committees
For Further review/ study/discussion by STP Committees
	TSDO
Planning Office
QSO
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OTTI
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