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RESOLUTION No. 2002-_ 25

DECLARATION OF THE TESDA CORE BUSINESS

WHEREAS, Section 2 of R.A 7796 slates that it is TESDA's mandate to provide relevant,
high qualily and efficient technical education and Skills development in Support of the development
of high quality Filipino middle-Leve| manpower responsive to and in accordance with Philippine
Development goals and priorities:

- WHEREAS, TESDA, to effectively fuifi its mandate ang execute its authority role in
technical vocationgf education and fraining, the TESDA Board in its Strategic Planning Workshop
deliberated and agreed on the core business of TESDA: -

NOw, THEREFQRE, and in consideration of the foregoing, the TESDA Boarg adopts and
declares that TESDA’s core business js to provide nationg) leadership in TVET through:

Direction Setting

Central to TESDA's role gs an authority angd national leader in TVET is being able 1o
provide a clear senge of direction to the TVET sector.

Quality Assurance

TESDA as g national leader shall be responsible for ensuring quality in a) aspects of
TVET. The key element is Standards which refer not only to skilis of the workforce and the
TVET institutions pt also 1o processes ang Systems adopted i the sector. These
standards are benchmarks against which we ¢an measyre performances of workers . and
students, as well a5 TVET institutions ‘

S,

Support to TVET Provision
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INSTITUTIONAL CAPACITY BUILDING

For TESDA to provide the required services and deliver its core business, it must have the
internal capacity and capability. Institutional Capacily Building, therefore, is necessary to
build ils competencies along the various requirements of its direction setting, quality
assurance and support to TVET provision responsibilities. Institutional capacity building
also involves the installation of the TESDA Quality Management System at all levels and

improving the efficiency and effectiveness of the various systems and processes in the
organizalion. ‘

NOW, THEREFORE, BE IT RESOLVED, AS IT IS HERERBY RESOLVED, that the Board
declares the core business of TESDA as described herein be adopted; provided that the inlent of
the provision of the law on devolution be purposively pursued:;

BE IT RESOLVED FINALLY, that the Board directs the secretariat to develop its plan of
action relative to the TESDA Core Business.

Adopted this 21st day of February 2002.
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PATRICIA A. STO. TOMAS

Secrelary, Department of Labor and Employment
Chair, TESDA Board
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