34" TESDA BOARD Meeting
February 21, 2002  Thursday 8:30 A M..
7" Floor, TESDA Board Room, Office of the Chairperson

RESOLUTION NO. 2002-13

APPROVAL OF THE P1.5.MILLION TRAINING GRANT FOR THE PUNLAAN
SCHOOL FOR THE TRAINING OF UNDERPRIVILEGED YOUNG WOMEN N
THE FOOD AND BEVERAGE SERVICES IN THE TOURISM INDUSTRY

WHEREAS, the tourism sector is one of the priority sectors identified by TESDA
under the National Technical Education and Skills Development Plan (NTESDP);

WHEREAS, TESDA is responsible for ensuring the sufficiency and improving
the efficiency of middle-level manpower for the tourism sector; '

WHEREAS, sufficiency and efficiency of middle-level manpower for the tourism
sector can be attained by employing various strategies, one of which is the expansion of
the training capacity of TESDA's partner institutions;

WHEREAS, the PUNLAAN SCHOOL, an institution known for producing highly-
skilled graduates of food and beverage service courses; has submitted a proposal to
TESDA requesting for  assistance for the training of one hundred fifty (150)
underprivileged young women;

WHEREAS, the TESDA Board Finance Committee has deliberated on the

proposal and has agreed to recommend to the TESDA Board en banc the approval of
the financiai assistance to the Punlaan Schoot;

WHEREAS, the TESDA Board Finance Committee Chairman has moved for the

approval of the P 5 million training assistance to PUNLAAN SCHOOL for the training of
one hundred fifty (150) young women for the food and beverage services:

NOW, THEREFORE, BE IT RESOLVED, AS IT IS HEREBY RESOLVED., that
the TESDA Board approves the P1.5million training grant to PUNLAAN SCHOOL for

the expansion of its training capacity to ensure the training of 150 underprivileged young
women in the food and beverage services for the tourism industry.

AVA HEID} V. DELA TORRE

. Acting Board Secretary W

Aas

ATTESTED BY:

s A L, Tem——
PATRICIA A. STO. TOMAS

Secretary, Department of Labor & Employment
Chairman, TESDA Board

Adopted this 21% day of February 2002.
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March 19, 2002

DIRECTOR GENERAL LUCITA LAZO

Technical Education and Skills Development Authority
TESDA Complex

East Service Road, South Superhighway

Taguig, Metro Manila

ATTENTION: DIRECTOR WASHINGTON AGUSTIN, TESDA - NCR

SUBJECT: SKILLS TRAINING OF ONE HUNDRED FIITY

' UNDERPRIVELEGED YOUNG WOMEN IN FOOD AND

BEVERAGE SERVICES FOR THE HOTEL AND
RESTAURANT INDUSTRY

est oo e ),
@567 /é/’)

Warm greetingg’from Punlaan School!

Thank you for your kind support! ‘ -

[ am pleased to submit to you our project proposal on “Skills Training of One Hundred
Fifty Underprivileged Young Women in Food and Beverage Services for the Hotel and
Restaurant Industry”. -

In view of the large demand for our graduates in prestigious hotels and restaurants
pointing to the success of our program and the emphasis the Technical Education and
Skills Development Authority (TESDA) has placed in Human Resources Development
and Training, Punlaan School may serve as a training arm of TESDA to help provide this
human resources development and training,

I'trust in your favorable reply. 1 will be coordinating with your kine-oftice regarding this
matter. In case you may have any queries, please feel free to contact me at this phone
number: 726-77-73; fax number: 726-05-54 or e-mail address: punlaan @mozcom.com

s

Best regards! ‘
Sincerely, X f/g\/
(MRS.) LUZ XY. FILMER I Aguy oo
Executive Director & CEQ . RS f’]{‘"/b") '
. ;
Encl:  Project Proposal & |

173 M. Paterno Street, San Juan, Metro Manila
Telephone Numbers: 727-05-81 10 82 Fax Number: 726-05-54 E-mail: punlaanimozcom.com
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HON. PATRICIA A. STO. TOMAS

Secretary, Department of Labor and Employment oo DR
Chair, TESDA Board R
DOLE Executive Offices '

Intramuros, Manila

Dear Secretary Sto. Tomas:

e,
N7

TESDA

TECHNICAL
EDUCATION AND
SKILLS
DEVELOPMENT

AUTHORITY !\

PANGASIWAAN SA
EDUKASTONG
TEKNIKAL AT
PAGPAPAUNLAD
NG KASANAYAN

As per agreements made during the 34" TESDA Board Meeting last 21 February 2002, we are
forwarding for your approval/signature, Board Resolution 2002-13 "Approval of the P1.5million
Grant for the Punlaan School for the Training of Underprivileged Ycung Women in the Food and

Beverage Services in the Tourism Industry”. o
We have attached the project proposal for your review and information.
We look forward for a continuing working relationship with you.

Thank you and warm regards.

Very truly yours,

Lﬁf;\\é&o

Director General

Javatiansmitpuntaan/02

. TESDA Compie;, Easf Service Road, South Superi ighway, Fort Benifacio, Taguig, Metro Manita
" Telephone Numnbers: Adminstrative Bidg. Offices — 817-40-7¢. to 82, Fax No. 817-40-80, NITVET Offices — 893-5110
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173 M. Paterno Street, San Juan, Metro Manila
Tel. Nos. 727-05-81 to 82 Fax No. 726-05-54
E-mail: punlaan@mozcom.com

Project 1D No

o PROJECT PROPOSAL |

PROJECT COST 2P 1,500.000.00 \
PR()I’()N[ZNT: :v C PUNLAAN SCHOOL. (a project of FPT1%)
CONTACT PERSON LUZ N FILMER

DESIGNATION =Executive Director & CEO

ADDRESS 173 M. Paterno Street, San Juan

Netro Manila

PROJECT DURATION D ONEA{D) YEAR @
: SJune 2002 - May 2003

PROJECT CATEGORY
{Please Check)

\ Skills Training of young underprivileged women for
‘ the HOTEL and RESTAURANT INDUSTRY

\ .
PREPARED BY. PUNLAAN SCHOOL DATE March 19, 2002 .
APPROVED BY. . DATE

*Foundation for Professional Training Inc.




A PROJECT PROPOSAL FOR THE TRAINING OF ONE HUNDRED FIFTY (150) UNDERPRIVILEGED
YOUNG WOMEN IN FOOD AND BEVERAGE SERVICES FOR THE HOTEL AND RESTAURANT
INDUSTRY IN METRO MANILA AND ITS ENVIRONS

1. PROPONENT

a.

Background

Punlaan Schooi, a project of the Foundation for Professiona!'Training, Inc. (FPT!) located at
173 M. Paterno St., San Juan, Metro Manila, is a technical-vocational school and tourism center
recognized by the Techrical Education and Skills Development Authority (TESDA).

In 1993, The First Lady, Mrs. Amelita M. Ramas, faunched the Punlaan Dugl T fraining Program in
Food and Beverage Services. Amongst all the technical vocational schools in the country, Punlaan
School was chosen to be the most apt venue for a pilot project in Dual Training for women who
desire to develop a career path in the hotel and restaurant industry. It is presently working closely
with the Technical Education and Skills Development Authority (TESDA), the Department of
Tourism (DOT), the Hotel and Restaurant Assaciation of the Philippines (HRAP) and leading hote!s
and restaurants in the Metro Manila as cooperaling industry partners.

The program is a diploma course in Food and Beverage Services which features an integrated
curriculum covering work skiils, work attitudes, learning skills and general culture. It includes
academic and technical subjects and values education using the dual training system which
incorporates  both theory and on-the-job training in recognized -hotel and restaurants
establishments. The project's-dual training to promote employment of our graduales in the tourism
industry follows the vision of President Fidel V. Ramos of Philippines 2000 as exemplified in the

Dual Training Law, Republic Act 7688, signed last February 25, 1994,

Al present, we have a student population of ninet
cooperating industry pariners

clubs as follows:

HOTELS

Astoria Plaza Hotel
Bayview Park Hotel
Cenlury Park Hotel
Dakota Mansion
Discovery Suiles

Edsa Shangri-La Hotel
Gilarmi Apartments
Grand Boulevard Hotel
Herald Suites

Holiday Inn Manila

RESTAURANTS AND
Alfredo’s

Annabel’'s Fine Dining
Azzurmo Bistro & Wine Bar
Beda's Restaurant
Bianca's

Bistro Lorenzo

Café Adriatico

Café Havana

Café Ysabel, Inc.

- Caffe Appassionato

Carpaccio

Ciudad Fernandina
Club Filipino

Gold Ranch

from among the leading hotels,

{orizon EDSA Hotel
Hotel Intercontinental
Hyatt Regency Manila
Mabini Mansion
Mandarin Oriental Hotel
Manila Hotel
Manila Diamond Hotel
Makati Shangri-La Hotel
Martim Hotel
Miyabi (Pan Pacific Hotel)

SPORTS CLUBS
Grassi's

Hans Gourmet Services, Inc.

ihA Restaurant

In the Mood

Laredo, Inc.

Lamry's Bar

La Salumeria

La Tienda

Le Souffle

Kann Hann

Mann Yann

Mario's Group, Inc.
Metropolitan Ciub, Inc.
ML Development Center

y-six (96) scholars wilth seventy-two (72),
restaurants and sports

New World Renaissance Holel
Oakwoott Premier

Pagsanjan Rapids Hotel
Peninsula Manila

Philippine Village Hotel
Robbinsdale Holel

Taal Vista Hotel

Tagaytay Highlands

Traders Hotel

Westin Philippine Plaza

ttingoy's Fine Spanish Cuisine
Mushroomburger

Old Marmeaigofiee House
Oliver's

Quezon City Sports Club
Red Ribbon

Schwarzwalder

Sign of the Anvil

Top of the Citi

UA & P Canteen (La Casita)
uCC Cafe A
Valle Verde Country Club
Via tlare

Zucchini's




The perlormance of Punlaan lrainees has been very posilive and more than
encouraging. Our pariners in the participaling hote! and reslaurants speak very
highly about our students’ work habils, skills and atlitudes.

In fact, all graduales-are 100% gainfully employed right after graduation
showing he success of the project.

Inless than ten years | Whe scope and fmpacl of the Dual Training Program has
grown remendously. Although the project has received some assislance from a
Gesman donor, the school needs funding for the suslainabilily and conlinuance of
the program. .

Adminisirative Capabilily

Puniaan School has  Ueen involved in various projects with local and foreign
loundalions in the areas of  Technology Transler (Vocational School
Wanagement) Work Values Development and Skills Upgrading.

Among the projects during the past lwenly years are the following:

1. 1975 {0 present: Ongoing Home Management Program and Work Values
Prograin conducled for over 8,000.00 housewives, prolessionals and house
helpess.

[ 8]

1900-1990: Swiss government, Limat Foundation (Zurich, Swilzerland) and

FPTI Stall Upgrading for the eslablishment of the HMabihan School in
Quezon Cily which became operalional In 1990.

1 4930-1991: Halian Government, Limat Foundalion, (Zurich, Swilzerland) and
FPTE  Shalf Upgrading for the Eslablishment of the Gilangan Inslitule for

Residenlial Management and Cullure in Laguna which became operational in
1990.

4. 1990-1991: Halian Governmenl, Inlernazionale Cooperazione Universitariae
Foundalion {Rome, laly) and FPTI: Stalf Upgrading for the eslablishment of
the Banilad Cenler for Prolessional Development in Cebu which became
operalional in 1991,

[S2]

!
1992-1993; Pilipinas Shell Foundalion: Training Scholarship for 50 poor-oul:
of-school youlh in Food & Beverage Services prolessions. ...

6. 1992-present: Anvil Execulive Club, Makali Rolary, PCI Bank Foundation,
IJelrobank Foundalion, Coca-Co'a Foundalion: Training grants for a lolal of
one hundred {100) out-ol-school women for immediale employment in the
food and beverage services induslry.

7. 1993-1996; Landesinslitut  Fur Inlernationale Berufsbildung Morihrhine
Viesiphalen (Germany) Training Granl for Punlaan’s Scholarship Dual
Training Program in FooJ and Beverage Services.

8. 1994-1995: Congressman Ronaldo B. Zamora: grant for Work Values
Programs for over twohundred beneficiaries and their families.-

9. 1994-1995: Ntalian Governmenl, Inlernazionale Cooperazione Universilariae

FoungatomtRoms, Itily) and FPTL Stalf Upgrading of the Maligaya Tralning
Cenler in Manlla which became operationat In 1995. )



10. 1994-1995: Hacienda Luisila *Inn on.lhe Park” (Tarlac), Soulhridge PAREF
School canleen (Alabang): Skills Upgrading Seminars for sixly (60) Kilchen
Oining and Housekeeping Stalf for Ihe prolessionalization of food service
personnel,

11, 1985-present: Marubeni Foundalion {Japan): Training granl lor fifly {50) out-
of-school women for immediale employment in e food and beverage
services induslry.

12, 1997: TESDA-NCR/DOLE-NCR: Training and Upgrading granl for four
hundred (400) Woikers in Food and Beverage Services in the Holel and
Reslaurant Industries,

13. 1996-present:  Senalor Francisco S. Talad: Training granls for Puniaan’s
Scholarship Dual Training Program in Food and Beverage Services

14. 1997 Senalor Franklin Drilon: Training grant lor Punlaan’s Schelarship Dual
Training Program in Food and Beverage Services.

15, 1997- 1999: Fhilam Life Foundalion Training grant for filty (50) scholars of
Punlaan’s Scholarship Dual Training Program in Food and Beverage Services

16. 1897-1939: Presidential Social Fund Training grant for Punlaan’s Scholarship
Dual Training Program in Food and Beverage Services.

This track record shows the adminisiralive capabilily of Puniaan School which has
had-exlensive contacl and experience in handiing women in projects in line
development with skills Iraining of women in Ihe food and beverage services in
both the privale and public seclor and whose curriculum has heen subslantially

enriched by ;induslry components. These two orileria give the program maximum
slrenglhy and basis for success. :

PROJECT DESCRIPTION

a.

Definilion of Problem

Holels and Reslaurants fall under the Calering (Food Service) Industry Ihat
embraces all economic aclivily which aim 1o salisfy the demand for
accommodation, food and drink away lrom home.” The induslry has  been
identified by the Deparlmenl of Tourism (DOT) as the backbone of lourism
aclivities since it has greally conlribuled lo the counlry's  ddifar eamings in the
past year. On account of its polential for generaling the much needed foreign
currency and employment, DOT is strongly supporling ils sleady developmenit.

However, with the onse! of the Asian financial crisis, the holel and restaurant
induslry has been one of (he seclors hard-hil by retrenchment. Thus, the HOTEL
and RESTAURANT INDUSTRY has been idenlified by the Department of Labor
and Employment and the Technical Educalion and §kills Development Authority

(TESDA) as one of the PRIORITY induslry seclors for manpower skills training
and upgrading lraining.

This project aims lo meel this need for highly-skilled manpower in the hole and
restaurant industry through qualily skil's training in Food and Beverage Services al
lhe skills level of food allendant bar altendanl, cosl control clerk, kilchen
allendant and paslry nilendant through the dual training system.



d.

Juslificalion of the Project

Based on Punlaan's lrack record e program  has been successiul in terms of
lraining:

Significance.of the Project

Al Punlaan graduates are immedialely gainfully employed upon gradualion.

Punfaan's employment desk can  scaicely cope willh the targe demand
and need of hotels and restaurants who would like lo source food altendanis
fom Punlaan School. Wa gel cails of job offers giving priority to Puniaan
graduales from holet and reslaurant through oul fhe year.

Punlaan’s reputation as a tralning school has gained exlensive ground in the
holels and restaurants service industry.

Our graduales are presently employed it leading holels and reslaurants such

as the Peninsula Manila, Edsa Shangrl-La Holel, Hew World Renaissance
Hotel, the Manila tHotel amongs! others.

L)

The project Is expecled lo yield the following conlibuion 1o the  holel and
restaurant industry in particular and lo Philippine sociely In general.

1.

Uplitt the provlessiunal qualily of he services rendered by he industry,

Corollary to no. 1 above, enhance tha dignily and consequenily, the capacily
ol workers for higher Incomes and for a decent and comforlable fife,

Provide a madel for high-qualily professiona raiiiing and developrent,
Provide addillonai lralning oppoitunilles for young women and enable lo

conlribule a good measure lo improving thelr family and cominunily sccio-
economic silualion thereby conliibutinglo paverly alleviation.

Baseline Dala.

~a

There is an urgent need for beller trained personnel for the induslry aclivilies
(e.0. food and beverage). The need, in general lerms, is nol only for viork
skills, but, equally mportant, for work allliudes, vork elhics, and qualilles that
contribule o a greater sense of personal digniikand worlh in he services.

There is a general disposilion among lop management of holels and

restaurants lowards the uplilimenl of women through job opportunilies in lhe
induslry.

Exisling hindrance; lo raining in the induslry-can be adequalely managed by
a sound inlegraled curriculum and a well-execuled dual-lraining systern.

The labor sector in the induslry would tend lo support such endeavor as long
term -(e.g. two years) tralning for women considering  the creased real
earnings capacily restlling from such a program.




g.

Halure/Taige! Matkel

The SKILLS TRAIMING PROGRAM is seen as a two-year (24 monlhs)
cerlificale lraining program in the following  holel and restaurant service
specializalions namely, ‘od allendant, kilchen helper, pasiry helper, bar allendanl
and cosl conlrol clerk hat covers refinement in learning skills, acquisilion of
general specific work skills, and the Jevelopment of personal and professional
work aflitudes.

Curricutum Frameyork

Ih Principle lhe curriculum syliabi will be developed in consultation wilh the
indusiry.

The general iraining plan involves 6 months of BASIC ‘TRAINING PHASE in-
school and 18 months of ADVANCED TRAINING PHASE allernating in-school
and on-lhe-job. The 24 monlhs cover three terms, each lerm wilh an in-school
and an-on-the-job period. The subjects aro of four calegories: Learning Skills,
General Culture, Work Allitude and Work Skills. The BASIC PHASE of six months
aims lo prepare the student for her first on-he-job phase, hence the lerm BASIC.

Facully and Sludent Policy

The facully will be of three calegories: 1) Tull-time inslruclors from the academe
and he industry who will serve as core facully lo provide conlinuily and slabifity of
the program, 2} leclurers lrom the induslry, specialisls who will give high-level

. modules in the advanced slages ol {raining and expertise in the basic slages, and

3) lhe supervisors of the students in the firms, who will lhemselves undergo a

special program given by the Cenler. Farully hiring and selection will be based
on general leaching of communicalion skills compelence, experlise in the field,
and good moral standing in the communily.
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ACHIEVEMENTS : v v

a. Being the successful PIONEER INST' hes.e years
Punlaan has given full support as a : : motion and
advocacy of Dual Training System. ‘

b. Role model and showcase of TES[ ystem for all
technical-vocational school nationwi

c. The ONLY ONE in WOMEN-IN-DEVELOPLIEN T inits "~URE"
form.

d. Punlaan's Dual Training System Scholarship Program qgenerates LIVELIHOOD and
EMPLOYMENT - 1009% employment of its graduates - for the POOR in line with the Government's
PRO-POOR agenda as a result of its consistency in providing QUALITY EDUCATION through
DTS. Therefore has directimpact in reducing unemployment and increases labor participation.
Being the Nlagship school of FPTI, has encouraged and provided technology transfer to two of its
sister schools to implement Dual training System - ie. Banilad in Cebu and Habihan in Quezon
City.

f. Punlaan has conlributed to the produclivity of its partner-companies in the hotel and reslaurant
industry. '

a. Punlaan contributes to assuring a harvest not only of job-ready upright workers through its

STRONG VALUES FORMATION and PROPER WORK ETHICS, the lasling benefit of which is the
enhancement of the person’s human dignity as well as their role as women in their families,
communilies and work environment, “

Punlaan has earned recognition nationwide from both the government and private sectors shown
by being chosen as a recipient of the foliowing AWARDS:

His Excellency President Fidel V. Ramos presented Punlaan with an AWARD OF
RECOGNITION last October 28, 1996 on the occasion of the Dual Training Congress.

- KABALIKAT AWARD 2000 from the Technical Education and Skills Development Autharily
(TESDA). —

- Mrs.Luz M. Filmer received the SKAL TOURISM PERSONALITITES AWARD (for Education).
The award is given to personalities to recognized their efforts for their contribution in
EDUCAIF@MW«HWG—FGR%%—Y-@CNG—S{UDENTS IN THE HOSPITALITY INDUSTRY.

Punlaan has also won numerous GOLD and SILVER awards in the prestigious Chefs-on-Parade
competilions. Chefs-On-Parade is the most prestigious annual culinary compelition featuring.

national and international experts in the field. It s organized by the Hotel and Restaurant
Association of the Philippines (HRAP) '



4. COST.OF TRAINING PROGRAMN

A. Direct Costs
1. Overhead (light, water, gas, telephone)

2. Supplies
Laboratory & Training Materals
Audiovisual Aids/Educational Supplies/Printing
Computer Programs/E-mails/Upgrading

3. Activity Expense

4. Transportation Expense

n

Honoraria of Instructors

6. Honorara of Demonstrators

350,000

- 65,000
100,000
65,000
25,000
10,000
845,000

50,000

1,500,000 00

SUBTOTAL ~

PUNLAAN COUNTERPART

Representation Expense

Repair & Maintenance
Administrative Expense
Transportation Expense
[ducational Supplies/Cquipment

200,000.00
800,000.00
2,000,000.00
100,000.00
300,000.00

P 3,400,000.00




5. ANNEXES

Annex |

tJ

Annex

Annex 3

Annex 4

N

Annex

Annex 6

Annex 7

Annex 8

Annex 9

Annex 10

Annex ]|

Annex |2

Certificate of Registration with the Securities and

Exchange Commission

BIR  Certificate  of Registration as a Dounce
Institution (2001)

Department  of Education Culture and  Sports
(DECS) Accreditation (199.4)

Techmcal  Education  and  Skills  Development
Authority (TESDA)Accreditation (1998)

Department of Tourisim (DOT) Accreditation

List of Officers of the Foundation for Professional
Traming, Inc.

Sccretary’s Certificate

Letter certifying Punlaan School is an accredited
NGO (1992)

List of existing facilities/equipment

Skills Traming Program based on recommended
project €ost

Skills Training Program Details/Cost breakdown of

supplies and materials

Skills Traming Program: Breakdown of longrarium,

Skills Training Program - Testimonials from
Industry
Press Releases/Dual Training Exhibit Photo

pY
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An Orgnnuahonlor\\onmnwn1UC\0bwnn°nlCchahon
CERTIFICATIUN

This is to certify that PUNLNAN SCHOUL is a

vocalional/technical school owned and operated Ly THE FOUNDATION
FOR PROFESSIONAL TRAINING INC. (FPTI1).

FPTI is a non-slock, non-profit corporation regislered with

Securlitles and Exchange Comnisslon since 1967 and wlth Lhe

This certification jis issued to Punlaan Schoo!l for whalever

purpose Lt omay serve them.

S Janwvary 1799
Makati, Meltro tlanila

THE FOUNDAT IO FUR PROE ESSTOMAL TRATHING THEG,

JOSE rH/ }[’/.(} JOAVELONN
[reasurer

AN

Slreet, Hew Manila, Quezon City, Mebro fdanila. Plilippinns Tel. flo, 78.08 41 TAX; 7218172

. SLUCCO Bldg,, Rada cor. Legaspi 51, Makati, LI, Philippines (Ad. Oflien) Tel, Ho. 817.9957 FAX: 813.4894
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FFor Women-in-Qevelopment Cducation

CERTHFICATION

1, JUDY ROISARIO O CAM, Ifi{i];illl!, ol lepnl nge, with ndidrens at
Makati City, hesohy covtily:

That ' am the Chinivian of The Foundation for Professional
Training, e, (1FPT), o corporation daly vogistorod withe the
Socuritios and Exchangoe Connniasion in 19872,

That PINLAAN SCHOOL in n project of FUTH

That the management and operation of Punloan School is
delegated to a Managenient Stall, represented by:

LUZ M. FILMER | - Executivo Director

AMELIN M. DONOTAN - Neadentie Divector

ANHE MARIE N, JACINTO  Corporate Allnirs Divector
FHERMITIA F.OADUTIHA Sodant Allates Ditoctor

That the Manageurent Stoll of Punlaan School is anthorized
o scek grants and nancial assistonee Lo supporl its operations
atd eduneational progratns. :

That this certification is i3sued for whatever purposoe il may
serve them.

Makati City
9 Juna 1998

YN M/LV‘%} / eyt
JUDY ROSARIO G. CAM
Chairman

e

N e

Principal Office: 67 111h Steet, Haw Naniia, Quazen Cliy, Melre Manita, Philppings Fax Ho. 721-5395
Adin Oflice fim 202 Alexander House Bldg . 132 Amorsolo St Legaspl Villaye, Llakall Cily lal o 892-2056 * Telslax 813-4894

.




Annex

Republika'n
(Reymbiic of the Phillyplines)
KAGAWARAN NG LUUKASYON, KULTURA AT ISTOITS
(DREPAIUTMENT Qi EDUCATION, cuLmung aid SPPOIUES) -
FAMBANSANG I'UNONG Rii[HY()N
(NA'II(JN/\I.'C/\I’H'/‘\I, neGion)

Ihaoag Aflwomds, TTage Hanty, {angsod (Jueron
(Affsemde M, flugn Handy, reren Cily)

January 51, 1994

IR LS as A TS

Me. Amellia A. Bonotan L\Cﬂ
Direotor & . \
¥~ rmyonns oo™ .

PUHLAAT GOHOOL
nriEAROl 4

173 1, Fatsrno Streat
Gruy Jusut, Metro Hanlilo ™ UT‘-—---/'”’(/}‘/‘]‘(T')}' !
. pn/ A AM
Yo,

Danr lle, Dunotu, S

Thin hna releronos to your applioation lor ihe avore-
dltation of Punlaan School's two—year Dual-Tratning Uoursse
in Fool nnd Doverage Herviosn with the Department of Fdu-
oatlon, Culturs and Oports (vEVD).

Ilense Lo informed that por ovnluatlon of tho Teohnloal
aixl Yoontienal Fduoatlon Divinlon of the Dapartmont of BEdu-~
vntion, Uulture amxd Oports, your new program hne been [ound
to maet very ontlefnotorily ‘tho roquired atamdinrda nat for’

teohnionl/voontional sohooln.
Thank you for your uaunl oooperntion.
Vary truly yourno,

L e

B
bireotor 1V

/Dol
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Republic of the Philippinces
Technical Education and Skills Development Aulhority
National Capital Region

TESDA-NCR Bldg . Gate 2 TESDA Compiex, £55( Senvice Road. Scuth Superfuginvay. Taguig. Alefro Mamia
i Tel No 810-6354/ Telefax 815.33-43

Centificate of TVET Program Registration
No 13-0002 Scrics 2000

Pursnant fo Republic Act No. 7796 creatmg the Technical dncation and Skills
Development Authovity (TESDA) ad i accordance seitle TESIDA Board Besolution 93-03
dated Jarmary 23, 1998, the. : )

'Puﬁl&&n School

CUVET Inditution)

#173 M. Patermmo St,"San Juan, Metro Manila
T (Dusiness Address)

s rerebv sranted Auihority o offer the prograns in:

Two-Year Food and Beverage Services

- (Course)

This Certificate of TVIT Program Regisiration is hereby granied on e hasis of 1he
instindion’s compliance with prescribed Training Regnlations for the course. This Certificate

shall he subject to revocation-should the . institwiion fail 1o faithfully folline the rules and
regmdaiions governing the offering of TVET programs prescribed by the Autheoriny:

This Certificate shall mot externd o amy other program or any ather branch of the
Institneion. ' :

Criven in Taguig, Metro Mahila, this 168™ day of March Twentieth Hundred,

s

[

N

By the Authority of the TESDA Director General

/f,éfﬂbk (U Z?Iv;t;zc/
ZAIRENE MASAAC

Regronal Director

: | %
SR B R B R R R T R R R By S S By S SRy

R R R R S S S
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LIST OF EXISTING FACHTILS AMHD COUIPKENT

Reception :
I PABX Systemn ‘
Multi Purpose Room: Liviag Room, Conference Room
Libirary
I clectric typewriter
Accounting Oflice

I electric typewriter boealenlutor
I photocopicer

compiiter with printer

Student AfTaies Olice Administration:

I fax machine © 1 camaen

I computer with printer
Faculty Room

I'volleybald fecamera

2 badminton scl - Povideo mmdy canera

Feomputer w/ printer
Executive Director’'s Office

b computer with printer

Seeretariat

I canera

I cumpuler
Food Laboratary

Wark Counters

Sink Tables

Fmonval typewriter

U foud processon
I pastaaker

Work Tables
I refrigerator
2range with oven

eolfee maker
J take mixer
I ticrowave oven

I O-burner range F toaster

4 5-qt mixer
Food Service Laboratory (Room 2)

b mwbile bar counter

5 dining room tables & chairs
Classtooms (Room 3,4,6,7.8)

128 classtoom chairs

Whiteboard

I ublic Address Systens
Computer Laboratory (Rooin §)

16 compulers

0 printers

Fdintng reom tolley N

Student Steet Lockers
E Standing Eleetiic Fan

Computer Laboratory (Room 6)
14 computers
O compulers
10 compuler tables and chairs 14 conputer tables and chairs
Whiteboard
Corridor Drinking Water Fountain -
Audio Visual Room (Room 8)

I multisystem TV I electric fan

I p@\:i;sﬁ . Frttsysterm Y HS

I microphone stand I karavke sound system
niicrophones '

Tood Production Department
Kitchenwares
pots and pans

Food Service Departiment

kitchen utensils

. Dinnerware liollowware
Flatware table tinen
Glassware

bar service equipment
Vork Technology Department

t cash register

Annex

Y/



Annex 8

SCHEDULE OF TRAINING I‘R()(;RA\IS/PROIEC'I COST

May 2002 — May 2004 (Two Years)

SKILLS TRAINING PROGRADM
Moduie Month/Year Batch No No. of Duration
Beneficiaries (Months)
I Aug. — Sept. 2002 X 54 O
Jan. - May 2003
1
Basic June - Nov. 2002 X1 26 6
Advanced March-April 2003
August - Sept. 2003
January - May 2004 _— 9
150 .. .




MODULETI: TRAINING PLAN FOR BATCH X1 (BASIC COURSE)

The MODULE Il: Training Program consists of a new group of
ninety:six (96) beneficiaries who will start in June 2002 and undergo
a six months Basic Skills Training Course. The grant will cover the 6
months in-school training. The curriculum is as follows:

6 MONTEHS IN-SCHOOL TRAINING
{June “2002 — November <2002)

Restaurant Co‘nnnumcaﬁon Arts A | Conversational Restaurant English | 3 units'
Accounting A Applied Mathematics 3 units
Social Science Tourism & Geography 2 units
Euthenics A Good Grooming & Soctal Graces 2 units
Values Preparation and Services A Human Virtues 2 units
Food Preparation and Service B Food Handling & Sanitation . I unit lec

2 units lab

Food Preparation Service C Nutrition and Food Preparation I unit lec
2 units fab

Woark Techuolopy A "Office Organization : 2 units

P unit lec
2 units lab

Work ’chl1ylolog;55,8 Computer Literacy 2 units
I unit lec
2 units fab

Physical Education Physical Education I unit

Hotel Technology _ .| Introduction to Hotel/Restaurant 2 units
Industry & Operation

Values Education | Work Ethics 2 units
Euthenics | Personal Hygiene & Good funit
Grooming
Food Preparation & Service | Integration of Work Skills 2 units lec
(Food Handling Preparation and 3 units lab
Work Technology 1 : Nutrition, Baking of the
: Preparatory Phase)
Physical Education | Sportvs 1 unit
On-The-Job Training On-The-Job Training 14 units

Kitchen Helper
Pastry Attendant
ffice Clerk

54 hrs
36 hrs
36 hrs
36 hrs
36 hirs

18 hrs
72 hrs

18 hrs
72 hrs

54 hrs
54 hrs
36 lirs

36 hrs

36 hrs

18 hrs

36 lirs

-72 hirs

36 hrs

528 hrs




MODULE II: TRAINING PLAN FOR BATCH X1 {ADVANCE COURSE)

The training program Batch X1 is designed to give the beneficiaries
Advanced Training afler six months Basic Training Course. This is
very important {0 equip them with the theory and skills and give them
the competitive edge in.skills training to assure gainful employment.
The grant will cover 6 months in-school training.

6 MONTHS IN-SCHOOL TRAINING
(March = April *2003, Aug. — Sept. *2003, Jan ‘2004 - May "2004)

Restaurant Communication Arts 2

Euthenics

Elective
Food Preparation and Service 3-a

Elective 2
Food Preparation Service3-b

Elective3
Food Preparation and Service 3-¢

On-the-Job Tramg

Restaurant Commumication Arts 3
Hotel Technology 2

Hotel Technology 3

Values Education 3

Food Preparation and Services 4

Guest Relations & Suggestive
Selling

Leadership Current Events

Advanced Baking

Advanced Culinary

‘Advanced Customer Relations

On-the-Job Training
Area of Specialization
Kitchen or Dining Arca

Business Correspondence
Food and Beverage Operation
Legal Aspects of Work and Safety

Social Ethics

Integrating Food and Beverage
Operation

3 units

3 units

2 units lec
4 unus lab

2 units lec
2 umits fab

1 unit lec
2 units lab

28 units

Junus
2 unus
2 units
2 units

I unit fec
2 units lab

54 hrs

54 hrs

36 hrs
144 hrs

36 hrs
144 hrs.

36 hirs
144 hre

1056 hrs

54 hrs

36 hrs

36 hrs

36 hrs

18 hrs
72 hrs




MODULEL TRAINING PROGRAM FOR BATCH X

The training program for Batch X is composed of fifty-four (54)
beneficiaries who will undergo the final ten months of training and
will graduate by May 2003, They will be ready for employment by

June 2003.

The training program includes 6 months on-the-job

training and four months in-school with the following curriculum:
The grant will cover the 4 months in-school training.

4 MONTHS IN-SCHOOL TRAINING

{(Aug - Sept. 2002,

Jan. 2003 - NMay "2003)

Restavrant Communication Arts 2

Euthenics

Elective
Food & Preparation and Service 3-a

Elective 2
Food Preparation and Service 3-b

Elective 3
Food Preparation and Service 3-¢

On-the-Job Trammy

Restaurant Communication Arts 3
Hotel Technology 2

Hotel Technology 3.

Values Education 3

Food Preparation and Services 4

Guest Relations and Suggestive
Selling

Leadership Current Events

Advanced Baking

Advanced Culinary

Advanced Customer Relfations

On-the-Job Training

Area of Specialization

Kitchen or Diming Area
Business Correspondence

Food & Beverage Operation
Legal Aspects of Work & Safety

Social Ethics

Integrating Food & Beverage

QOperation

3 units

3 units

I~

unuts lec
units lab

-
oy

units-lec
upits lab

2

2 units lec
2 units lab

28 ufiits

3 units

2 units
2 units
2 units

| unit lec
2 units lab

172 hrs

54 hrs

54 hirs i

36 hrs
144 hirs

36 hrs
144 hirs

36 hrs
144 his

1056 hirs

54 hrs

36 hirs

36 hrs

36 hirs

18 hirs




- "Annex 9

SKILLS TRAlNll-lG PROGRAM - COST BREAKDOWN OF SUPPLIES AHD MATERIALS

a.

Laboralory and Training Malerials
Food Products:

- Fruils: canned, preserved, lresh
Vegetables: canned, fresh

- Meat fresh, frozen, canned

- Paullry Products: chicken, eggs, elc.

- Dairy Producls: milk, cheese, butler, cream, sherbels, elc.

- Shortening: cooking oil, lard, olive oil, corn oil, soya oil, wesson ail, elc.

- Sugar

- Cereal oals,sice, elc.

- Hoodles: pasiatice noodles, {bihonj, vermicellis, elc.

- Condimenls: salt, pepper, vinega:, soy sauce, worcesteschire, MSG, calsup, broth
cubes, elc.

Garnishes/Training Malerials

- Flowers: chrysanihemums, daisies, orchids, chafing dishes, platters

- Spoons, forks, bread plales, goblels, center pieces, wall decoralions, candles, candle
lolders, napkins, table clothes, elc.

- Cake Decoraling: figurines, styropores, illuslration boards, tip brushes, icing colors,
sugar flovrers, pasiry bags, decoraling tips, flour, nuts, confeclioners, elc.

- Malerials; for hygiene and sanilalion classes: hygicne/sanitation supplies lor

kifchen, viax paper, doilies, aluminum foil, plaslic bags.

- “

OfTice Supplics/printing:

b1

b2

b3

b4

Office Supplies: paper ballpens, paper clips, browm envelopes, slaple vires, magazines
files, index cards, scolch tape, pencils, lechnical pens, ledgér nolebooks, tape dispensers,
scissors, folders, etc. ,

School Supplies:  class records, index cards, diskelle banks, yellow pads, diskelles,

respooling of printer ribbons, bund papers, board markers, erasers, pentel pens, video
fapes, compuler ink, elc.

Ubix Consummables {Pholocopying Machine)
loners, developers, cleaning blades, cleaning rollers, drums, elc.

Printing: Brochures,, newslellers, envelopes, letlerheads, accounling pads, invitations,
transcripls, cerfificates, elc.

Training Malerials/Hand-ouls: recipes, exams, elc.

Activily Expense

Video coverage, documentary films, pholo services, fims, balleries for film
developing, medicines, plaques, and olher expenses relaled to parents’ activily

seminars, expenses for the speakers, student campaign and student visitation in
their OJT venue,

Books and Periodicals

Reference books for laborat >ry classes in Values Formation, Compuler, English,
German, French, Accounting, Social Science, Psychology, P.E.

- magazine subsc iplions like Blue Collar, Gourmet Cooking, Good

Housekeeping, eaders’ Digest

- {eaching aides
- newspaper sub icriplions




SKILLS TRAINING PROGRANM
BREAKDOWN OI' HONORARIA
(June 2002-May 2003)

Annex 10

NUMBER

ANMOUNT

TOTAL/YEAR

I Instructors
Full-time (1 for cach
Major subject)

Part-time (for eachi
Minor subject)

7

I

P10,300/mo. x 11 mos.

P300-500/hr. x 8 hrs./mo.

x 60 maos.

P 800,000.00
(approximately)

45.000.00
(approximately)

1y Guest demonstra
and Resource

Speakers for Skills
Tramning Program

from hotel and

restaurants and fields

relevant to the
Curriculum

tor 6/month x 10 mos.

20 during May for -
the FFinal Trade
Test

P500.00/hr. depending on

qualification

P1,000.00/day

30,000.00

20,000.00

TOTALS

’895,000.00

NOTE: - Amounts are inclusive of inflation rates over a one-year period of program

S
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PUNLAAN SCHOOL
DUAL TRAINING PROGRAM IN
FOOD AND BEVERAGE SERVICES

TESTIMONIALS/ REASONS WHY THE PROGRAM

SHOULD BE CONTINUED
(May 2001)

= 1 highly recommend the training program to be continued because it helps
children especially from families who can not afford 1o send them to school.
[tis very beneficial to these families and their children.

BMs. Ma. Cristina Daniian
'Dcm_i'ChcfH
dDlanila Diamond Hotel

The trainees are well trained according to their duties and responsibility.
Mr. Jose Capacio
Kitchen Manager
LJC Restaurant Group

<+ Yes, for me it's highly recommended because it’s not Just-helping poor people
but also developing their skills which for its really a big help.

Mr. R‘E‘ﬂ'in Cabuhat
Head Cools
Oliver's



[ think the trainees {rom Punlaan are the BEST.

Chef Boy Timola
Sous Chef
dakati Shangri-La Hotel

Ves! Of course this is very beneficial to all the youth especially for those who
can not afford to have college education, this is an alternative education.

Mr. Dante Lastrilla
I & B Supervisor
e ] ) Sulo H()t(ﬂ

YesIlHfound your trainces well-cquipped with the skills needed to find a job in
the mdustry. .

Yes, please keep up the good work.  Not only does it help mmprove lives
cconomically but also spiritually because of the cood values inculcated in
them. ‘

— o Ms. Thelma Valdepeiias
_ o Assistant I & B Manager
I Manila Hotel

Fam quite impressed with the program of Punlaan — 1 did not appreciate it until
[ visited your impressive school - the attitude and politeness of your students
do not compare with the big university HRM program — I commend you and
vour staff for a job extremely well done.

I highly recommend this type of training program where they go from school
to_industry — so after they perform in the industry they come back to school

to usc what they saw and leamed.

Mr. Lawrence Tolosa
I'ranchise Manager
Via dMare
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Ves. Yes. This is the ncarest course close to the real thing — Hotel and
Restaurant Service.

Mr. Ric de Jesus
Senior Operations Manager
Han Gourmet Services, Inc.

I am personally very proud of your trainees especially Sandra, she is very

dedicated, aggressive, hardworking and sincere person. She is a true reflection

of your school.

Definitely yes. Becausc of their eagerness to learn, for betng approachable and

very hardworking-crew.

- Mr. Enrico Bucnaventura

Assistant Restaurant Manager
Mivabi Japanese Restaurant

No comments, all trainees with excellent service.

Yes!  Because of my cexperience in Punlaan Training in Food and Beverage
Services, ThighlyTecommend it It is a world class service.

Mr. Cesar Maniila

Captain Waiter

MML Devefopment Center
Meralco

As an examiner, I’'m very proud that they (the students) are willing to fearn
and perform the_duties that they have leamed in the Hotelindustry. And very
soon they’re going to be the part of I & B Team in the Industry.

I would recommend this Dual Training Program because they are giving a
bredk to all the poor students who really cannot afford to go college.

Chef Patrick Obia
Chef
Holiday Inn Manila
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PUNLAAN SCHOOL joins the TESDA — Dual Training
System Exhibitheld at Harrison Plaza (October 27 - 28, 1998)

L -R: SecrefmTBiﬁenvenido Laguesma, (DOLE), Luz M. Filmer (Punlaan
School Executive Director/CEQ), Director General Edicio de la Torre

(TESDA), Usec. Felicissimo Joson (DOLE)Seputy Director Gemerat
Alcestis Guiang (TESDA), Usec. Emesto Ordoiiez (Department of Trade &
Industry) and Director Loreto Purisima (Office of Apprenticeship-TESDA)
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8. MANILA BULLETIN, Fei. Sept. 4, 1998

MAGSAYSAY AWARD. Sen. Ramon B, Magsaysay Jr. (2nd from feft), guest of honor and spenker
during the nwarding ceremonies of President Romon Mogsaysny Quistanding Filipino Worker
Award, puses with winners. Mae Agnes Rusin (center, holding trophy), n graduate of Punlnan
School's Dual Training Scholarship Program and presently employed at the Peninsuala Manila's
I" & B Division bngs This yeor's award in the Wage Employment Category-National Captinl
Region. With them are (from left ) Luz M. Filmer, director and CEO of Punlaan Schools I" & B
Manager Stephan Killinger of Peninsula Maniln: Administeator dManuel Portes of Livelihood
Corp.; Gordon Landy, acting executive clief of Peninsuln Manila; TESDA Director Irene Isanc
and Punlaon School Corporate Affairs Director Nanan Jacinto. Qutstanding blue collnr work-
ers were recognized for their contribution in their respective fields.




i ;:',:-‘7_
NS 2.,

TODAY

TUESDAY, FEBRUARY 24, 1198

PUNLA S L1000,
SKILLS uw;n,-\‘r'»l:gg:. HEMINAR

" [ )
MY VT ALLYAS 1 e CaS
Hemin Resquices Monsge:

~

t

ey
RGeS

PUNLAAN School executive direclor and CEO Luz M. Filmer (center) poses with empioy-

ees of holeis and restaurants who atlended a Bar Altendant Skills Upyrading Senminar,

- one of a series of six.seminars organized by the school. The seminar was sponsored by
_the Department of Labor and Employment and the Technical Education and Skills
Development Authorily, in cooperation with the Association of Humman Resources
Managers Holels and Restaurants. Also in photo are Vie Alcuaz, consullant; and Martin

.. de Castro, trainer; and Nanan Jaclnto of Puniaan Szhool.
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