Republic of the Philippines
DEPARTMENT OF LABOR AND EMPLOYMENT
Intramuros, Manila

37 TESDA BOARD MEETING
13 March 2003, Thursday, 8:30 a.m.
7% Floor TESDA Board Room, Office of the Chair
Taguig, Metro Manila

Resolution No. 2003- ¢5°
ADOPTION OF PHILIPPINE TVET QUALIFICATIONS FRAMEWORK (PTQF)

- WHEREAS, the Philippine TVET Qualifications ang Certification System defines -

»

* A national, comprehensive and flexible qualifications framework for technical
vocational education and training :

e The format and process for developing competency standards and training regulations

* Industry-developed competency standards agthe benchmarks for curricufum, training .
and assessment ' ‘
i .

e The competency-based assessment and certification process

Adopted this 13t day of March 2003.

/ MA. ADORINDA DE J
Board Secretary Vi

(ot & .
RINDA e IS 2

Attested by: S/ /l”)nc/c/; (]) . C/r'\, . é,)/

PATRICIA A. STO. TOMAS
Secretary, Department of Labor and Employment
Chair, TESDA Board
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comprehensive, nationally consistent yet flexiblesframework for all qualifications in the technical vocational
education and training. It uses the paradigm as applied In the Philippine TVET Qualification and
Centification System (PTQCS) in accumulation of units of Competency towards g nationally recognized .
qualification with corresponding nationa| certificate and level. Moreover, the PTQF defines the qualification
levels for certification under the PTQCS.

Level Descriptors

-t The characteristics of each level are as follows:

National Certificate » Workers in this level performs routine and predictable tasks involving

National Certificate I * Worker in this leve| performs prescribed range of functions involving
known routines and procedures, where clearly identified choices and
limited complexity applies

* Work involves some accountability for the quality of outputs
* Applications at this level may Involve individual responsibility or
| autonomy or working with others as part of a team or group

National Certificate || » Worker in this level performs a wide range of skilled operations ai a

»

materials to be used :

* Applications at this level may involve individual responsibility or
autonomy and/or may involve some ‘responsibility  for others.
Participation in teams including team or group coordination may be

involved ¢
M\X\\
National Certificate jv » Workers in this level performs a wide range of applications in a variety

. of context most of which are complex and non-routine

- of a non-routine or contingency nature ‘
e Work at this level also requires evaluation and analysis of current
practices and the development of new critefia and procedures.

Applications invoive responsibility for the organization and
performance of others




= Provides for clearer integration of
~ learning and work along middle-
ievel skills

w Serves to rationalize all TVET or
middle-level skills qualification into
a single, nationally recognized
qualifications framework

P

= Serves as basis for articulation of
TVET programs across all TVE-
providers and into higher education

= Supports flexible TVET pathways
through recognition of prior
learning

= Focuses on units bf Competency as
defined in nationa] competency
standards ‘
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PHIL TVET QUALIFICATION FRAME

Competency Standard
Development
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