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Resolution No. 2004 -_ 03
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- ADOPTION OF PHILIPPINE TVET TRAINER’S QUALIFICATION
FRAMEWORK (PTTQF)

WHEREAS, Section 23 of Republic Act No. 7796 provides that the Authority
shall design and administer training programs and schemes that will develop the
capabilities of public and private institutions to provide quality cost —effective
technical education and skills development and related opportunities. Such training
programs and schemes shall include teacher’s trainors’ training, skills training for

= entrepreneur development and technology development, cost-effective training in

occupational trades and related fields of employment, and value development as an
integral component of all skills training programs; :

WHEREAS, Section 14 item-c of Republic Act No. 7796 provides the National
Institute for Technical Vocational Education and Training (NITVET) to develop and

impilement an integrated program for continuing development of trainors, teachers
and instructors within the technical education and skills development sector:

WHEREAS, Section 10 item-h  of Republic Act No. 7796 provides that the
TESDA Secretariat shall have the function and responsibility to prepare and
implement upon approval by the Authority a program for the training of trainers,
supervisors, p[,%gners and managers as provided for in Section 23 of this Act;

- WHEREAS, TESDA is responsible for quality assurance of the Philippine
* TVET Trainer's Qualification Framework; ' v
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WHEREAS, the Philiopine TVET Trainer's Qualificaticn Framework (PTTQF)
provides that:

The TVET Trainors qualification levels | to IV, from Trainer | to
Mentor/Master Trainer

» Each qualification level is a combination of competencies in

Technology and Methodology/professional streams

The technology levels follow the Philippine TVET Qualification
Framework (PTTQF), a system of assessment and certification for
. _workers

‘A Trainer should have National Certificate higher than the qualification
level of the trade he/she is teaching.

» A Technical Vocationai Education and Training (TVET) trainer should
be certified in at least NC I '

Only Mentors/Master Trainers are allowed to handle training of trainers

The methodology levels shall follow the Trainers development
paradigm,

NOW THEREFORE, BE IT RESOLVED, AS IT IS HEREBY RE‘SOLVED,
that the TESDA Board approves and adopts the Philippine TVET Trainers'

Qualification Framework (PTTQF) as purported to guide the development and
recognition of qualifications of the trainers in the TVET sector; - '

‘BE IT RESOLVED FINALLY, that co

) pies of this Resolution and the Philippine
“TVET;Agrainers Qualification Framework (P

TTQF) be disseminated to all concerned.

Adopted this 5™ day of February 2004.

E MA. ADGRINA DE JESUSF RRO

Board Secretary Vi

/ qQ . Q, J~—
PATRlCm&TOMAS

Secretary, Department of Labor and Employment
Chair; TESDA Board

" Attested By:



TVET TRAINERS' QUALIFICATION FRAMEWORK *
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TVET TRANERS' QUALIFICATION REQUIREMENTS 7
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TRAINERS’ DEVELOPMENT PARADIGM 3
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2 SSCO shall prioritize the completion of the development of competency standards for this paradigm.




trainers in the TVET sector.
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