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Republic of the philippines
TEcHiucAL EurcAnoil AnD stcLLs riwrlomerr AUTHoRtry

East Servioe Road, South Luzon Ergressryay, Taguig City

rO7& TESI}A BOARD EENilG
1l Jarunry2O10, Frilay, g:(X)a.m

7/F TESDA Bed Roorn, Office of ths Chair
TESDA Complex, Soutr Superh(1trvay, Tague City

Rorctution l{o. Z0l$,p?
(pagts I d4 page6)

APPROVI}IG AIID PROTULGANiG THE ATEXMEiITSOF THE TRAIT{ING
REGULANOilS FOR DEIiITAL HYGIEIIG iIC IV

wllEREAs' TESDA Board Resoftnbn No. 2g.ro{2 was issued "Approving
1{ promulealine ute Trainirp Regnddina br Deild }rygerne Nc t-bsr biirgu"t
2fi)5 during tre 47t' TESDA Board friee{trg;

WHEREAS' lt b o." portcy of rEsDA to reviqr trr three (3) pare any
Training Regulations ffis) promdgabd by tre TESDA Board;

EIEREAS, tE e b a nod b rcrin tE €d{irg Tra0rirq ReguEfions in
view of the developmerG in bc*rnobgy and cunent fiends-l,r tr" o"foiir7,i"ry;'

W}IEREATS, the philippine_Dentar r-tysionists' Assodation (pDr.rA), theNational Association of [lentat/Froethetirx -Laborabry, 
tn". 

- 
innoCiri' tteProfussional Regulrtion commissim (pRc) with tre aseid;ncs ormL ouarm6ations

and standads office (oso) d rEsDA tra rccorrnenoeo tre aneruments to tre
glislins TninirE-Re$ddionr tor D"'H lryubne Nc rv ar'd o oe remrea to ilnar
Hygiene Level M

wllEREArs, o'" 
'"'iew ryutg in the arignment of rraining Regulations with

levet. !t Iryg qq_ryfippine euatificanrns FErevuork (POD esla:;6r*rheo"inoer
Republic Ad No. 10968 dabd Janurary 16, 2018;

:\
J

W{EREAS, the scope d aatuilbe d UE TRs br Dantd Hygiene Level lVinolves activiltr h bari: and adrrurce ae dthe od ard de,ttat {U; in"rloiru
promotion of oral and denDal heah, digease conlrol ano retr*imaun'con*sLniwffir
the cunent Oral heallhcerc doli\€ry sytsbrn in the philippines;

^ IVHEREASI i$*fry sry9rb and parbrers, hea&d by te with the philippine
?ent"! Ftoieni.b' Associarirn (Pixay, the Nst6rlar n"*,i*rii-' ot
Dental/Frooilrcilir:s tdrery, lrrc- turipul, the proesobnal R"s-ui"tion
commissftm (PRc) with lhe bcfrnbat assiwroe & rre ouarincamns ano Sfrna"ro"ofie (oso) of TESDA have evierved and endorted the sanre tor igsoe--a;rd
Apprwal;

J
\,/

\,r
{t'
4\t\

\l
l'-
A/,v./\



_ Rcpublb dfio phitipptoics
TECHf,ICAL EBrcANOT ArD El([J.3 TtsVEUOMTr AUTHOflTY

Est Scrvie Roed, Soulh t-uzon erpraasrlay, Tagub Clty- - 
-

IOTATEMAMANDEEING
1r .bl:yall9, Ridry, ttt0am

7/F TESIIA B€r, Rmm, Ofr- ottre Ctrair
TESDA Cornpler( Sontr Sr+ertrighwey, Taguig Crty

Rrolu0on no. A0tlpf
(Pegte2of .truEs)

APPROVITG A}ID PROIULGATI]'G THE AIEI{DTE}IIS OF NlE IRAII{IT{G
REGUTATPilS FOR DEiTTAL }IYGIETIE NC U

rE&oP{8o{t+6
ll.v. i5. Ol 'lZE/l?

(1) Copies d ftB Resolutbn and ft€ aborementtoned Training Regu
be publiahed in the OmcH GeEttB and one (i) newepaper of general circu
and disseminabd b ail conocnEd, ard tp serre shal be eilbclive fiftsen (15)
days upon publicatbn; and

(2) All fograrns resiBtered under lhc cnrront Dental Hygiene NC lV muEt
comply wt0t Ste rcquircmenta of the abocnpntimed Training Reguhions
amended. The one-year period d rF B0istration under this amended Train
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Regulations ehall omrrene on tte dab d cftaivfty as indir:abd in

\

.-^^_!qFnEf, tuing tre t05p WOs-SeUng anrt gtEns lteroroprnent(sssD) Gorunilba Meering hetd on itowmDer22,20is, uro iir*nmeirerirf.rco
ff-L,:Ilpp!m,n*o"o rro arnsdrnnru of r,e 

"Oosniffi"J i,iinins
Regutatiolt3 t(r Denbl Hyghne i,lc lV as afradrcd in fuinex A.

.^---ryEREfE, du,[u t," io5!' srancaros-s.ffing anrr syrErn Dqrerooment -i=(sssD) cornmibe Meserg h6rd on 22 irore,berzoia, uc ffi'ffi;'b . \f _
fcoTqgnd -br-appmral and -pronrulgnton d the arrerdmontB d ur-Tri,r-i"g v --=

RegulationsbrDentil Hygione NC lV; -

- YU}IEREAS' duirg $e lole TESIIA Bord Mectiu on lt Januarv 2o1s ct t
;#."?nlil,Ttri$,ffiffirk,ffi 

',iil-"p*d 
til P-

T{Ow' THEREFORE BE IT RESOLYED AS IT 13 T|EREBY REEOLVEO,
that the TESDA Boad in iE rrEdirB todary, il Janrnry 2019 a 9:(l0 am., 

"pp.,r".:r,td prcmubebe the erunanrbned rraifE tu$ddions tr oartat rmienliLpr
lV as herein appcnded;

BEITREEOI.I'ED,FIMLLY,TM: 
i
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Attested by:

SEC. LEOI{OR I. BRICITES
DeparEnent of Educatinn

sEC. EMANUEL F. PIftOL
Departnent of Agricutture

sEc. rsrDRos. tAPEfiA PhD.,
TESDA Board Designded Chair

Deparfnent of l-abor and Employrnent

USEC. NAGLAYA
Depaftnent rade ard lndusfy

SEC. ETTARDOf.AffO
Depeftnent of the lnterior and Local

Goremment

CM. PRGPERO E DE I'ERA, !tI,
DPA

Commission on Higher Education

R€public dt e phileppincs
lECHrrcAL EDrrcenc* mo err-ii'ffiiromrr AUn{ORrry

Easr sorrice Ro.d, sou$ L,.taor dp,llstr atldiic c,il-'-' 
.

rorirElDAmlm)EEII|C
f i .lanay 20i9, Fridey, 9:00 a.m

7/F TESDA Bed Roqn, Clfre ofm Cnair
TESDA Comptcx, So,rt, Stryeftbtn aV, iagurS C,ty

RrdutoD ilo.2O1O-O?
(page3ofapog6s) -

APPrcVD{G AT{D PROTUTGATII{GTHE AilET{OIEIITS OF fiE TRA1X116REGULAnOilS FOR OEXT L XVOiene rc iv----
lmpr€rnenting qri*npal rEsoA-cinrdar br 

''e 
oeeroyment of the TrainingRegulatione b be issued ryfie IESOA S;r&ril-

)Adopted thb 1rr' daydJanuary20lg.
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SEG. FORTUiIATO T. DEI.A PEftA
Departnent of Scienoe and Tecfrnology
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ANNEX A
AMENDMENTS ON TRATNING REGULATIONS FOR

DENTAL HYGIENE NC IV

Existing Promulgated Training Regulations
(Board Resotution Xo. Zbf OiZ; Amendments

oualification Tifle
I Hygiene NC tVDenta

Dental Hygiene Level lV

Section 1 - Definition of the

NTA consists

reventive performing
ination

history
catio

providing
nUcliepatie

Th IS DE L HYGIEN E LEVEL 1V
of mpetencies torelating oral healthrendering

oromoti n andp p measures
oral mexa and prophylaxis, brieftaking
cl n taking radiographs oral-grvtng

ahe hIt edU n to patients dentalmanaging
rdsreco and resources and efective

nt rvt

No Amendments

Job Title
. Dental Hygienist
. Dental Assistant

No

o Utilize specialized communication skills. Develop teams and indMduals
. Apply problem solving techniques in the

workplace
. Collect, analyze and organize information
o Plan and organize work
. Promote environmental protection

ctesBasic Gompeten

. Utilize specialized communication skills. Devdop and lead teams. Perform higher_order thinking processes and
apply techniques in the workplaceo 
lgntiOytq to the pradice of sociat justice in
me uwrrkplace

. Manage innovative work instructions. Manage and evaluate usage of information. LTq jn improvement of Otcupational Safety
and Heafth (OSH) programs, policies andprocedures

stain

Lead towa tmrds nt ofproveme nvt ron entm
work programs andpoli

Uproced
uS aleun skill

. Maintain an effective relationship with
clients/customers

. Manage own performance

. Maintain instruments and equipment in work
area

o Follow occupational heatth and safety
policies in dertal laboratory facilities
Maintain infection cordrol in dental

GtespetenCommon

practice

NO Amendments

I

I

I



Existing Promulgated Training Regulations
(Board Resolution No. 2010{t2) Amendments

. Apply basic first aid

. Operate a personal computer

. Perform oral examination

. Promote oral health and hygiene

. Operate a dental radiographic equipment

. Apply the principte of radiology biology and
protection in dental practice

. Perform scaling and polishing

. Maintain dental records and resotrrces
o Provide effeclive patienuclient service

Core Comoeten cies NO Amendments

Section 3: Training Arrangernents

92 Hours (Basic Competencies)
56 Hours (Common Competencies)

335'l Hours (Core Competencies)

Nominal Training
Hours

3499 Hours - TOTAL
1056 oJT

NO Amendments

Course Description

This course is designed to enhance the
knowledge, skills and attituds of an individual in
the field of DENTAL HYGIENE in accordance
with industry standards. lt @vers cole
competencies such as: performing oral
examination, promoting oral heafth and hygiene,
operating a dental radiographic equipmerit,
applying the principle of radiology, biology and
protection in dental practice, perbrminglcaling
and polishing, maintaining dental records and
resources, and providing effeciive
patient's/clients service.

NO Amendments

I



isti Regulati
lution

Ex P urom rztTng ngated ing ons
rdBoa Reso 201No.

Amendments

This includes the common
competencies: Maintain an effective
relationship with custorners and dients,
maintain instruments and equipmert in the
work area. manage own performance, follow
occupational heatth and safety policies in
dental facilities, maintain infec.tion control in
dental practice, apply basic first aid and
operate a personal computer.

It also includes competencies such as:
Utrltze specialized communication skills,
develop teams and individuals, apply problem
solving techniques in the workplace, conect
analyse and organize information, plan and
organize work and promote environmental
protection.

This list does not indude specific
institutional reguirements such as educational
attainment, appropriate work elgerience, and
others that may be required of the tr-ainees bv
the_school of training center delivering this
TVET program.

_The 
above requirements will satisfy the

prescribed 2 years certificate in dertal hygiene
with at least 6 months OJT in fhe IRR of'-
Republic Act 9484 (pRC Board of Dentislry
Resolution No. 12 s. 2007).

. Completion of the two_year course and
the stx- month on-the-job training is required for
those applying for the pRC licensure exam.

_ Pursuant to the provision of the IRR of
Republic Act 9484. the Dental Hygiene Level M
program shall be registered in LrIFRAS to a
t:oS?i.gg and tegaily constituted coflege, or
school of dentistry.

"Note: The OJT should be at least six months
and may be integrated/embedded in the
two-year program.

NO Amendments



3.2 Train Del

The delivery of training should adhere
to the design of the cuniculum. Delivery should
be guided by the 1O basic principles of
competency-based TVET:

The training is based on cuniculum
developed from the competency standards;
Leaming is modular in its strucfure;
Training delivery is leamer-centened and
should accommodate individualized and
self-paced leaming strategres ;

Training is based on work that must be
performed;
Training matenals are direcfly related to the
competency standards and the cumculum
modules:
Assessment is based in the collection of
evidence of the performance of work to the
industry required standard;
Training is based both on and otr_the_job
components;
Allows for recognition of prior leaming
(RPL) or current compedencies;
Training allows for muftiple entry and exit;
and
Training programs are registered with the
UTPRAS

The competenry_based TVET system
recognizes various types of delivery modes,

!^oll gi_rlo.go-*e-job as tons as tire teaming
rs clnv_en by the competency standards

:f.":lfd by the.industry. The fofiowing training
m_odalities may be adopted when desig=ning
trarning programs:

. The dualized mode of training delivery is
preferred and recommended. Thus '
programs would contain both in-school and
in-industry training or fieldwork -rnpon.nt".Details can be referred to the Dual i;"i;;
System (DTS) lmplementing Rules and
Kegutattons

The delivery of training shall adhere to theoeegn of the cumculum. Delivery shall beguided by the prinoples oi compLt"n.y_-U-"""0
TVET
a. Course design is based on competency

I_r:dgd. se{ by.the industry or recognrzed
Inousuy sector; (Leaming system is jriven
Dy competenoes written to industry
standards)

A IR FRA DA BR201+a)

1

b. Training delivery is leamer_centered and
should accommodate individualized anJ
letf .Oaced leaming strategies;c. I ratnrng can be done on an actual
workplace setting, simulation of a
workplace andlor through adoption of
moclem technology.

d. Assessment is based in the collection of
evidence of the performance of work to thetnousry required standards;

e. Assessment of competency takes the
tratnee's knoryledge and attitude into
accourt but requires evidence of aclual
performance of the competency as the

- lnmary source of evidence.r. I ratning program allows for recognition ofprior leaming (RpL) or current
competencies;

g. Training completion is based on
satishctory performance of all specified
competencies.

2 The following training modalities and their
ISldonyprponenrs may be adopted singtyor tn combination with other modaliiies whei 

,

,.1 
'fl#}ff :Hfelvenns trainins prosrsfis: '

. Dual Training System (DTS)iDualized

., T.,nJng 
program (DTp) which contain

Doth tn_school and in_industry trainino or
fieldwork components. DetaiL;;; b:
rererrect to the lmplemerning Rules and

I

I

I



lationsP mro Tt: n1ulgated ung Reg
Board Resolution No. 201

Modu arlself- paced leaming S a competenry-
based tra ntng modality wherein the t-a rnee IS
allowed to progress at his own pace The
tra ner only tacil itates the trarnrng delivery
Peer teach ln9/mentoring ts a training modality
whe rern fast leamers are gryen the opportunity to
aSS ist the S leamerS
Supervised industry training or orFthe_job
tralntng ts an approach in training designed to
enhance the knowledge and skilis of ttr-e
trainee through aclual experience in the
worKptace.to acquire a specrfic competencies
prescnbed in the training regulations.
Distance leaming is a formal education
process in which majority of the insbuction
occurs when the students and instruciors are
not in the same place. Distance teaminj may
employ correspondence study, or audio, videb
or computer technologies.
Projecl-Based lnstruction is an authentic
instructional model or strategy in which
students plan, implement and elraluate
projects that have real world applications.

process in which majority of the
rnsructton octurs when the students
and instructor are not in the same place
urstance leaming may employ
corespondence study, audio, video.
computer technologies or other modern
technology that can be used to facilrtate
reamtng and formal and non_formal
training. Specific guidelines on this
mode shall be issued by the TESDA
necreEnat.

. The haditional classroom_based or in-
center instuction may be enhanced
thrcugh use of leamer_centered
rnethods as well as laboratory or field_
urork components_

22 Enbrprise€ased:
. 

f_.,q"| Apprenti.eship _ Training within
emptoyment involving a contract
between an apprentice and an
enterprise on an approved
apprenticeable occupation.. ldormal Apprenticeship - is based on aratnrng (and working) agreement
IEtween an apprentice and a master
craftsperson wherein the agreement
may be written or oral and ihe master
craftsperson commits to training the
apprentice in all the skills relevint to hisor her ti-acie over a significani p;;; ;f
ume, usually between one and four
years, while the apprentice commits to
pn.mbfing productively to the work ofp: busrfss. Training is integrated into
Ie pr:ductgn process and jpprentices
ream by working alongside the
oeenenced raftsperson.. Enterprise_based Training_ where
training is implemented within the
company in accordance with the

ryfTT: of the specific company
bpecfic auidelines on this mode shail beissued by the TESDA Secretariat.

ati
uidelines

ons ofRegul the TD Law a dn he
TESDA G on the DTP
Distance aIS formaleaming

Ued cati on

Existing



sti Train RegulationsEx ng rng
Board Resol 1{o,ution 201

23
Community-Based

settings

Tra tn shortng
term programs conducted nby rnmenton-gove
organizations L(NGOs U tra ntn centesand other TVET rSprovide wh ich a re nten dedto address the specm needs aof comm U n itySuctr canprogrElms be cond ucted n nforma

such as ba ha basrangay ketba
etc.courts, These canpfograms SO be
traimobile3.3 Trainee uirements

Must be physically and morally fit
Must have good moral cfiaracter; and
Must be able to communicate both orally
and in writing

Tratnees o Str udents towishing garn ntoefiby
these ua ification shoq uld thepossess following
re irements:q

ist insiitutispecific
educational

Th s does not include ona
U rementsreq such AS attainment,

a ro ate workpp pn and others that
ma be redutv theofreq trainees the schoolby orta n center deliverin thts TVET

u

. 
flYt !r.* Tmdeted twetve (12) years of
Dasc education (Senior High School) or
Tgmdy:.r.ing System (ALS) iertificate
or uomptetion with Grade 12 equivalent holJer. Must have good communication skills. Must be physically fit

Trainees
training

or stJdents who wants to U n oderg
should follpossss remowng requi ents

experience,



Ex nsti Promu raTs ninlgated lationsg Regu
Boa rd Resolution No 201o4

Amendments

3.4 List of Tool ment and Materials
Recommended list of tools , equipment and
materials for the training of a minimum of 25
trainees for Dental Hygiene NC lV are as
follows:

,-."..ffiF,flffii ,-d:J.-

PDphybdjn_

Ts aE

s6D-

,5pcs

25 ';

|6t.,.hnnrHbfulld&pDYit.dwtEd*ft

ItlO Amendments

I



3.5 Traini Facilities

3.7 lnstitutional Assessment

. yust be a Licensed Dentjst or Dental
Hygienist

. Must have completed at least 18 units in
education

o Musi have good communication skills. Must be physicalty tt

Amendments

NoAmen dments

Must be a holder of National WET Trainer
Certificate Level I (NTTC Levet t) in Dentat
Hygiene Level lV

NO Amendments

lati
luti

Existi Pro umng T tnratnlgated onsRegug
rdBoa Reso Irlo.on

sedBa no ca laSS sze of students/trai nees
Spac6
uitement

Size in tl6te.s ArE in S+
X€{ots

StudenYTrainee
Perfomance
S S/TPS

6x6

Leaming Resource
Center LRC

15

Circulalion Area 21
Separate
Restrooms for
Male and Female
Tra inees/Strrdents

2xs 10

Total _e25+ trr -
bJ raT ner's ualo ifications

equivalent
Must be a Licensed Derfiist or Dental
Hygienist
Must have completed at h-ast 1g uniE in
education
Must be able to communicate efudivdy bott
orally and in written form
Must be physically, emotionally,
psychologically and mentally fit

Must have completed
Methodology CouBe

Trainer's Training
fl-TMC) or its

Institutional assessment is undertaken by
trainees to determine their achievement of
units of competenry. A certificaG of
achievement is issued for each unit of
com

36



ES cTt ON 4 Assessmeni and Arra

4.1 The National eualffication of Dental
Hygiene NC lV covers. the competency
lequ.ir9ments for practicing as a RegisGreO
Dentat Hygienist under the philippini
Dentat Act of 2OO7 (RA %84)

4.2 ln accordance with Section 13 of Republic
Act g4B4 examination and licensing oi
Dental Hygienists shail be adminisLieO bv
the Board of Dentistry of the professional '
Regulations Commission.

4.3 In accordance with Section 14 of Republic
Act 9484 and its lRR, applicanb for
admission to the licensure examination at
the time of filing his/her application must:

1? 1 O" a citizen of the phitippines;
4.3.2 

_possess good moral chiractef
4.3-3 have finished the two years certificate

in dentat hygiene conbned bt; --*
recognized and legally constituted
college. or school of dentisby
registered with TESDA: Transcript of
Records and Certificate with
indication of graduation date and
S.O. if reguired shall be submifted
with the application;

4.3.4 have undergone on-tre.job (OJI)
training in a registered/accreditd
dental laboratory for at least six
months: Certificate of completion on
the OJT shalt be submitted with the
application; and/or

4.3.5 have completed the refresher course
required after failing three
consecutive licensure examinations-
A refresher course shall be taken in
PRC accredited dental school which
be posted in the pRC Application
Division; and a cefficate thereon
shall be submitted with the
application.

NO Amendments

menr(
Existing

IIGAtrOt]


