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ANNEX A

sti TraExi n romP u ated ng s lationsIng Regu
rdBoa Resolution No.

Amendments

Qualification Titte
ealth Services NC llBarangay H

NO Amendments

Section 1 - Definition of the Qualification

Qualification consists of competencies that a
person must achieve to work within a
community developmer ft'ameuvork, prepare
for work in the community seMce industry,
support community resour@s, provide
primary/residential care, support cornnnrnity
participation, recruit and coordinate volurfieers,
respond holistically to dient issues, develop
and provide heafth education program in the
community and implernent heatth promotion
and community interventions.

The Barangay Health Services ilC ll

achieve assist

information

pre\rention
intenance statio

ntain isUrecords

Health ervS ices NC
@m ctespeten athat nperso

must to hthe oldouseh idto entifv
health toproHens heafthpromote a dn t-wel bei ng
share and skillknowledge S mem rSbeamong toprovide educati aon nd com mun cat on

EC and/or0 household nteachi n drseaSEs
and control ensu re the rprope

ma of hea fth n nd safe CU na dodyits mediequipment, SUca ppl materia S nda
health records monitor heatth ofstatus househo d

undermembers his;/her area of serv ce verage
matand updated of hea Irh activities

Job Title
rangay Health Worker NC ll

Community Health Assistant NC ll

Ba Barangay Heatth Worker

. Participate in workplace communication

. Work in a team environrnerfi
o Praclice career professionalism
o Practice occupational health and sarbg

procedures

Basic Com Petencies
. Participate in woMace communication. Work in a team environment. Sofuer'address general workplace problems. Develop career and Iife decisions. Contibute to workplace innovation. Present relevant information. Practice occupational safuty and health policies

and procedures
. Exercise efficient and effective sustainable

practie in the workplace

c

rial skills in the wo*. Practice

AMENDilIENTS TO THE TRAINING REGULATTONS
FOR BARANGAY HEALTH SERVIGES T.TC Ii -

canor
The
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Board n No,

lmplement and monitor infection control
policies and procedures
Respond effectively to dfficulUchallenging
behavior
Apply basic first aid

ComCommon

Maintain high standard of patient services

NO Amendments

. Work within a community developrnent
framework

. Prepare for work in the community

. Support community resour@s
o Provide primary/resider ial care
. Support community participation
. Recruit and coordinate volunteers
. Respond holistically to client issues
. Develop and provide health education

program in the community
o lmplemert health promotion and community

interventions

iesCore Competenc

Assist the household to idenhTy heafth problems
to promote heafth and well_being
Share knowledge and skills among members to
provide information, education and
communication (lEC) and/or household teaching
in disease prevention and control
Ensure the proper maintenance of health station
and safe cuslody and its equipment, medical
supplies, materials and health records
Monitor health status of household members
under hislher area of service coverage
Maintain updated list/records of health activities

Core

Section 3: Trainrng

26 Hours (Basic Competencies)
42 Hours (Common Competencies)

492 Hours (Core Competencies)

560 Hours - TOTAL

Nom inal Training
Hours Hours: 37 Hours (Basic Competencies)

42 Hours (Common Competencies)
3&4 Hours (Core Competencies)

463 Hours - TOTAL

Nominal Training

Course n

Health Workers and
Assistants in accordance
It covers the basic,
competencies in NC ll.

ills
Community

with

Thi S cou rse ento hance thedesigned
knowled sk ndage attitudes of Barangay

Heahh
ind standards.ustry

common nda core

This desig
attitudes

Servic€s wit
This

achieve assisting

proMde

prevention

its
monitoring

ctiviti

@urse IS ned to en nha ce the
skillsknoededge, and of Ba ra eaH IthYnga

NC tn accordan nh d Su rystanda rds. covers @m thpetencies aat rsonpe
must tn the household o ide ntify

tthhea toproblers healthpromote and we t-be nI
andsharing skillsknowledge a mem tobersmong

nformation edUcation and com m nu cat ontrU( andlor h) ouseho Id teach n n d SEseas
and control ensuri theng rprope

marnte ofnance health station and safe a dncustody
ureq pment, calmedi ampliessup flte lsa andheaIth records health status ofhousehold members Under his/her reaa of servt

maandcoverage inta atedupdnrng svreco srd of
Ithhea a es.
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Traini Regulations
Resolution

isEx ti Prom ung lgated ng
rdBoa No 2m&28

Amendments

3.2 Traini Delive
The del VCry of training should adherc to

h des gn of the cum culum Ddivery should be
gu ided by he 0 bas despnnct of compedency-
based TVET

The training is based on
curriculum developed from the
competency standards;
Leaming is modular in its
structure;
Training delivery is learner_
c€ntered and should
accommodate individualized and
self-paced leaming sHegies;
Training is based on rvork that
must be perfonned;
Training materials are direcfly
related to the compdency
standards and the qJniculum
modules;
Assessment is based in the
collection of evidence of the
performance of work to tfre
industry required standard;
Training is based both on and off_
the.job componerts;
Allows for recognition of prior
Iearning (RPL) or current
competencies;
Training allows for muhiple entry
and exit: and
Training programs are registered
with the UTPRAS

The competency-based TVET systern
recognize-s various types of delivery modes, bo0l
on and. off{he-job as long as the leaming is
driven by the competency standards soiifieo tv
the industry. The following training modalities
may be adopted when designing training
programs:

Th dua zed mode of train rng delMery IS
preferred and reco mmended Th US pfograms
would conta n both n-sch oo and n-ind ustry

n ng or fie dwork components Detail s ca
referred to the Dual Tratnrng (
m ementi Rules and

Syslem DTS
n be

A PER NEW IR (TESD/ BR201+04)

1 The delwery of haining shall adhere to the
destgn of the curriculum. Delivery shall be
guided by the principles of competency_based
TVET
a. Course design is based on competency

standards set by the industry or recognized
indusby secto[ (Leaming syslem is driven
by competencies written to industry
standards)

b Training ddivery is leamer_centered and
should accommodate individualized anJ setf-
paced leaming strategies;c. tG ntng can be done on an actual workplace
setting, simulation of a workplace anOloi 

---
. through adoption of modem technology.

d- Assessment is based in the collectionif
evidence of the performance of work to the
tndustry required standards,

e. Assessment of competency takes the
tranee's knowledge and attitude into account
DUI requrres evidence of actual performance
of the competency as the primary source oi
evtdence.

f. Training program allows for recognition of

^ fngr leaming (RPL) or cunent c6mpetencies;g. r r:ltntng completion is based on satisfactory
performance of all specified competencies.

2. The follouring training modalities and their
variationsi/components may be adopted singly
or in combination with other modaliiies wnei 

,

_ . designing and deJivering training programs:
21 I n stihrtion- Based:

d. Duat Training System (DTs)/Duatized
.r 

ratnrng progclm (DTp) which contain both
tn-school and in_industry training or fleldwork
componenb. Details can Ue refErreo tol-he 

'

lmplementing Rules and
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Amendments

Supervised industry training or on_the.job
rratntng ts an approach in training designed to
enhance the knowledge and skills of tt;
trainee through actual experience in the
workplace to acquire a specific conrpetencies
prescribed in the training regulations.
Distance leaming is a formal education
process in which majority of the instuction
occurs when the students and insfructors are
not in the same place. Distance leaming may
employ conespondence study, or audio,
vrdeo or computer technologies.
Project-Based lnstruction is an autherfiic
instructional model or strategy in which
students plan, implement and evaluate
projects that have real world applications.

leaming
wherein bainee

traini
ntoring

dMo u arlse ced atslf-pa competency-
traibased nl mng theodality IS

a lowed to at his ownrogressp Thepace.
ntrai r on facilitates thev ng clelivery

Pee teach me ats tntrainng/ I modality
fastwherein rnerslea ate the toguen opportun itv

stassr h se lelow arners.

. Distance leaming is a formal education
process in which majority of the instruction
occurs when the students and instructor are
not in the. same place. Distance learning
may employ correspondence study, au;io,
vloeo, computer technologies or other
modem
technology that can be used to facilitate
leaming and formal and non_formal trainino.
Specific guidelines on this mode shatf Ue "
issued by the TESDA Secretariat. The t-aditional dasroorn_based or in-center
instuction may be enhanced tnrougtr use ot
leamer-centered methods as well as
laboratory or field_work components.

22 Enbrprise€ased:
o Formal Apprenticeship _ Training within

employment involving a contract-between an
apprertice and an enterpris" on 

"n "ppror"dapprenticeable occupation.. lnformal Apprenticeship _ is based on a
tratntng (and working) agreement between
an apprentice and a master craftsperson
wherein the agreement may be wiitten or
oral and the master craftsperson commits to
training the apprenlice in all the skills
relevant to his or her trade over a significant
period of tine, usualty befuveen on"""nAlori
years, while the apprentice commits to
contributing productively to the work of the
business. Training is integrated into the
production pro6s and apprentices learn bv
working alongside the eperience d '
craftsperson.

EJl]:f"=B*a Training_ where training is
rmptemented within the company in
accordance with the requirements of the
specrhc company. Specific guidelines on
thrs mode shall be issued by the TESDA
Secretariat.

Guidelines
latiu ofons theReg DTS Law a dn th TE DAa

on Dthe TP
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Community-Based Training _ short termprograms conducted by non_government
organlzatons (NGOs). LGUs, training centers
and other TVET providers which arelntended
to address the specific needs of a 

"orrrn,tySuch programs can be conducted in informai
settings such as barangay hall, basketball

2.3 Community-Based:

COurts etc SEThe msp ca arog SO be mob e
tra n n ro am P3.3 Trainee En Re uirements

qualtfication should possess the following
requirements:

. 16 yrs. old and above

. Must pass the trainabilityiaptitude testo Can communicate effectively both orally
and in written form

. Physically, emotionally and mentally fit. Can perform basic mathematical
computation

o Preferably based in a certain barangay

*. . 
... 

.W.,th 
good reputation in the community

This list does not include specific institutionai
requirements such as educational attainment,
appropriate work experience, and others that
may be required of the trainees by the school or
training center delivering the TVET program.

Trainees or students wish ing to enroll the courG Trainees or stud
qualification sho
requirements:

ents who
uld posse

wants to enroll in this
ss the following

Materi43 L ofst ooT s E u men t dan a Is

trainees for BARANGAY HEALTH SERVICES
NC ll are as follows:

Recommended list of
materials for the traini

tools
ng of

, equipment and
a minimum of 25

F'{ngc.b,DloPgsh€ficah.el

List of tools, equi
training of a maximum of
HEALTH SERVICES NC

fondapment am ten lsa r the
2 trai fonees BARAN Y

folAS OWS

. Must have completed at least ten (10) years
of basic education or Altemative Learning
Systems (ALS) Certificate of Comptetion
with grade ten (.10) equivalent holder. Must be at least 1g yrs. old

o Must have good communication skills. Must have volunteered for barangay health
work for at least one (1) year

o Must be able to perform basic computation. Must be physically fit

I

l,*-
lr;:
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3.5 Trainin Facilities
BAS oed n class slze 25of

Space tiize in Xeters Area in Sq.
MetersLechrre Area 4x5 20Tool Room 3x5 15LearrrrE Resoua@ 5\7 35

Wash. Torbt A
Loci(er Roorn

2.5x1 10

Admin ard Stafi
Room

4x5 20

Circulation
30

Total 130 th.

Space
irsment

Area in S+
eters
20

Tool Room 15
Leamang Resource
Area 35

Wash, Toilet &
Locker Room

25x4 10

Admin and Staff
Room

4x5 20

Total 'lq) m.

ificationsT63 ratner's ualo

certified emergency medical technician or
certified midwife with backgnound / orirentation
on health carey'services
Must have undergone training on Training
Methodology It ffM il)
Must be physically, emotionally and mentally
fit
Must possess good moral charader
With at least 2 years experience in the heatth
service industry

May be a licensed doclor, registered nurser or

. Must have undergone Faining on barangay
Heatth SeMces NC ll;

o Must be a holder of National Trainers Training
Certificate (NTTC) Level I in Barangay Health
Services NC ll

Midwife with at least 2 years
heatth service;

. Must tle a Ucensed
experience in public

Sizs in xlgtas-

I lxs 
-L 3xs-

5x7-

l1
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Amendments

nstitutional Asseesment3.7 I

lnstitrJtional assessmer is
trainees to determine their

undertaken by
achievement of units

of competency. A certificate of achievement is
issued for each unit of

NO Amendments

cTtSE No Assessment and Certifica$on

BARANGAY HEALTH SERVICES }IC II,
the candidate must demonstrate
competence through pro.iect-base type
assessment covering all units lisled in
Section 1. Successful candidates shall be
awarded a National Certification ll (NC lD,
signed by the TESDA Drector General.

4.2 Assessment shall focus on the core units of
competency. The basic and common units
shall be integrated or assessed
concurrently with the core units.

4.3 The following are qualified to apply for
assessment and certift cation:
4.3.1 Graduates of formal, norFfonnal and

informal induding enterprise_based
training programs

4.3.2 Experienced Workers (waged
employed or self-ernployed)

4.4 Re-assessment in a unit of competency is
allowed only after one mor(h from the date
of assessment. Re-assessnent for a
National Certificate shall be done onty on
the task/s that the candidate did not
successfully achieve.

4.5 A candidate who fails the assessmert for
two (2) consecutive times will be required
to go through a refresher course before
taking another assessment.

The guidelines on assessment and
certification are discussed in detail in the
Procedures Manual on Assessfirent and
Certification.

4.1

4.6

To attain the National Qualification of
cardidate has demonstrated competence in
all uniUs of competency of a qualihcation with
a promulgated Training Regulations.

4.1.2 lndMduals war{ing to be certified will have to
be assessed in accordance with the
requiremenE identified in the evidence guide
of the relenant uniUs of competency.

4-1.3 Recognition of prior Leaming (RpL).
Candidates who have gained competencies
throlgh education, informal training, previous
work or life experiences may applyifor
recognition in a particular qualification through
competency as_sessment.

4.1.4 Any of the follof,ing are qualified to apply for
assessment and certffi cation:

4.1 .4.1 Graduates of WTR_registered
programs.

4.1.4.2Graduales of NTR programs or
graduates of formaUnon_
fonnalfi nformal induding
NGOMndustry_based training
programs related to barangay health
servie, provided her'she hal at least
1-year experience as volunteer
barangay worker. A document or
proof must be shown.

4.1 .4.3 Barangay health worker registered bv
local govemment,s health EoarO n 

-,
docurnent or proof issued from LGU
must be shown.

4.1.5 Current holders of National Certificate (NC)
in Barangay Health Services NC ll are
required to undergo re_assessment under
the amended Training Regulations (TR)
upon expiration of their NC

4.1 .1 A National Certificae (NC) is issued when a

4 1 b The ndustry shall determ tne ssessment
for eachand certification

4
corI
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qualification
Regulations.

with promulg ated Tra nsIt ncludes the fo lowing

!. lntV reAuirements for candidates

;.".Isfl :tr,;flEl?s#""1?::;
competency assessors

d. Specific assessment and
certifi cation anangements as
toenffiied by industry

4_1.7 Recognitaon of prior Leaming (RpL).
Candidates who have gained
competencies through informal training,prevtors work or life el
appry ror recogiid;; ;JfJr",i,Ail *
qualification through a
recognition/assessment process.

4.2 COTPEIENCY ASSESSTIENT REQUISITE

4.2.1 Self-Assessment Guide. The
self_assessment guiOe fSnC) is
accomplished by the candidata
prior to ac{ual competency
assessment. SAG is a pre_
assessment tool to help the
candidate and the assessor
determine what evidence is
availaHe, where gaps exist,
including readiness for
assessment.

This document can:
a) lderrtiry the candidate,s skills andknowledoe
b) HightiSht-Saps in candidate.s
. sKt s and knowledge

c) provide critical guiiince to theassessor and candioate on iheevidence that need to be
presented

d) Assist the candidate to identitu
key areas in wt ict pr"-Ji"-e,i.,
needed or additioni inioniaiion
or skiils that shouro oe g;inJj",
prior to assessment

f::1!-{|ss essment center. onry

ff:f;l'ffi:[LT::fl:lP
4.2.2

t. Assessmentassessmencom



Existing

No.

competencies of candidates for National
Certification.

accreditation
authorized

Certificatio
Assessor.

accreditation

centers aundergo quality assured
procedure for before they
are TESDAby to man theage
assessmert for Nationa n4.2.3 Accredibd Competency
Only accredited com assessorpetency

IS
authorized to conduct assessment of
competence. Competency ASSESSOTS
undergo quality assured ofsystem

procedure before arethey
atrthorized by TESDA to ASSCSS the


