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ANNEX A

AIIENDMENTS ON TRAINING REGULATIONS
FOR BEAUWCARE NC III

sti ining
Resolution

xE n P romu ated To ras u lationsReg
Board No 12005-

Amendments
oualification Tifle
Beauty Care NC lll Beauty Care (Skin Care) Services NC I
Section 1 - Definition of tfte Qualification

ifi

hair

.I

EAB Ury CARE lilNC Qual oncati
consists of cles atthcompeten a person must
ach teve to rmperfo removaltemporary

rmperfo bleach abody nd rmperfo
reatc ntve desi ns

Qualification
petencies

fucial

The BEAUTY CARE SKI N( CARE
consrsts ofcom that a

perform tn enhanci ofng someon S rsonape
such ASbearrty hai a removalcleansing andscrubJob Title

Senior Beautician a

a

a Assistant ul

Hai
Assistant

Be-auty Therapy Assistant Facia c( ea ns nsTheraBeauty ntAssistapv r Removal
Beauty Therapy Scru( bBody )

o Lead workplace communication
. Lead small teams
. Develop and practice negotiation skillso Solve problems related to \f,ork aclivities
. Use mathematical concepts and techniques
. Use relevant technologies

ctesBasic Competen

o Participate in workplace communlcation. Work in a team environment. SoMer'address greneral workplace problems. Develop career and life decisions. Confibute to workplace innovation. Present Elevant informationo Practice occupational safety and health policies
and procedures

o Exercise efficient and effective sustainable
pradices in the urorkdace

skills in the
. Practice

o Maintain an effective relationship with
clientsi/customers

. Manage own performance

. Apply quality standards

. Maintain a safe, clean and e-ffcient work
environment

Common C
NO Amendments

. Perform temporary hair removal activity

. Perform body bleach

. Perform creative nail design

o Perform fucial deansing
o Perform temporary hair removal activity
o Perfomr body scrub

crcsCore

SERV|CES NC ll
person must achieve to

The

activity,



esolution
Ex stin Promu Traing lgated ulationstng Reg

RBoard l{o. 12005-
AmendmenG

Section 3: Training Arra ngements

20 Hours (Basic Competencies)
18 Hours (Common Com petencies)

360 Hours (Core Competencles)

398 Hours - TOTAL

Nominal Training
Hours Hours: 37 Hours (Basic Competencies)

18 Hours (Common Competencies)
222 Hours (Core Competencies)

Nominal Training

277 Hours - TOTAL
30 Hours SIT

Course Descri n

accordance with industry standards. ]t covers
tne bastc, common and @re competglcies in
NC il.

ThiS desi togned enhance the
knowl e ski Slt na dedg attitudes of Beauticians attitudes

achieve
hair activity

This course IS desi ogned enh nce eth
skills andknowledge, Bof EAUry CARE

NKI(s SERVIcCARE) ES NC accordan th
standards.indusfy This covers com CS athpetenci a

mustperson tn n facperform clean ns sremovatemporary and scrubbody
3.2 Traini

. The training is based on curriculum
developed from the competency standards,. Leaming is modular in its structure;o Training delivery is learner-centered and
should accommodate individualized and
self-paced leaming strategies;

. Training is based on work that must be
performed;

. Training materials are direcfly related to the
competency standards and the curriculum
modules;

o Assessment is based in the collection of
evidence of the performance of work to the
industry required standard;

. Training is based both on and off-the-job
components;

o Allows for recognitaon of prior leaming (RpL)
or current competencies;

o Training allows for multiple entry and exit;
and

. Training progrEtms are registered with the
UTPRAS

basic ciples

heT del t'aiof nt,very shouldng adhere to
th esrd n cums culum

u ded the Is nby npn of
com basedpete TVETncy-

3:1"]r"r, I *fing shafl adhere to the desisn
ot the-curiculum. Delivery shall be guided by th-epflnqpes ot comp€tency_based WET.
a. Course design is based on competency

standards set by the industry or recognized
rndusffy se€lor: (Leaming system is d'riven by
competencies written to industry standards)

b. Training ddivery is leamer_centered and
should accommodate individualized and self-
paced leaming strategies;

c. Training can be done on an actual workplace
setting, simulation of a workplace and/oi

. through adoption of modem technology.
d. Assessment is b6ed in the collectiont

evidence of the performance of work to the
indusfy required standards;

e. Assessrnent of competency takes the trainee s
knowledge and atitude into account but
requires evidence of actual performance of the
competency as the pnmary source of
evtdence

f. Training program allows for recognition of prior
leaming (RPL) or current compeiencies;

g. Training completion is based on satisfactory
performance of all specified competencies.

s TR
a) DA BR 2014-of the Delivery should be

1.

I

I

course is
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Ex s Prom u Tting raln nlgated lationss Regu
rdBoa Resolution No-

Amendments

recognEes vanous types of delivery modes,

?gjh 
ol 

"Ld 
off-the-job as long as tlre baming rs

driven by the competency standards specrhej
by the industry. The following training modalities
may be adopted when designing training
programs:

The dualized mode of tr.aining delivery is
prelerTed and recommended. Thus
programs would contain both in_school ard
in-industry training or fieldwork components.
Details can be refened to the Dual iraining
System (DTS) lmptementing Rules and
Regulations
Modular/seff-paced leaming is a
competency-based training modality wherein
the trainee is allowed to progress at his o,vnpace. The trainer only facilitates ttre
training delivery.
Peer teaching/mentoring is a b-aining modality
whgr:r.l' fasJ learners are given the opporhrniiy to
assist the slow leamers.
Supervised industry training or on+E-job
trainlng is an approach in training designed
to enhance the knowledge and skitb olthe
trainee through actual erperience in the
workplace to acquire a specific
competencies prescribed in the training
regulations.
Distance leaming is a formal education
process in which majority of the insifuction
occurs when the students and instructors
are not in.the same place. Distance leaming
may employ corespondence s.h.rdy, or
audio, video or computer technologies.
Project-Based lnstruction is an authentic
instructional model or strategy in which
students plan, implemefi and evaluate
projects that have real world applicdions.

The competency-based TVET syslern 2. The following traintng moda lities and hei r
variations/compo nents may be adopted SIns v o I
n combination witt other moda lities when
designing and delivering traintng programS

2. I nstitution- Based

P:1 I-lpjr"em (Drs)/Duatized rrainins
Prcgram (DTP) which contain both in_school "
and irFindrcfry training or fieldwork
components Details can be referred to the
E4*"trtirp Rules and Regulations of the
u I S Law and the TESDA Guidelines on the
DTP;

. Distance leaming is a formal education
proc*s in ufiich majority of the instruction
occurs wten the students and instructor are
not in the same place. Distance learnlng m"V
emdoy conespondence study, auaio, viOeo,,
computer technologies or other modern
technology that can be used to facilitate
leaming and format anU non+ormii trarnrno.
Specific guidetines on this ,oO" 

"nriiC" 
"

iswed by the TESDA Secretariat.. The traditional classroom_based or in_center
instrudion may be enhanced ttrrough use oi
learner-certered methods as well a-s

_ ^ _ I"boFory or fielcl_work @mponents.
22 EnterpriseSased:

. Fonnal Apprenticeship _ Training within
erndoyment invoMng a contract-between an
apprentice and an enterprise on an approved
apprenticeaHe occupation.. lnformal Apprenticeship _ is based on a
training (and working) agreement between an
apprenlice and a master craftsperson wherein
the agreernefit may be written or oral and the
master craftsperson commits to training the
apprentice in all the skills relevant to hii or her
trade over a significart period of time, usually
bettt een one and four years, while the
apprenlice commits to contributing
productively to the work of the business.
Training is irtegrated into the production
process and apprentices leam by working
alongside the experien@d craftsperson. 

-



romulgated Training Regulations
Board Resolution trlo. 2fl)6-28

Existing P Amendments

specific cnmpany. Specific guidelines on
this mode shall be issued bythe TESDA
Secretariat.

23 Community€ased:
Community-Based Training _ short term

programs conducted by non_government
or+nfatio'r_s_CIGOs), LGUs, training centers
and other WET providers which areintended
to address the specific needs of a community.
Such programs can be @nduc{ed in informa'i
settings sucfi as barangay hall, basketball
courts, etc. These programs can also be

TratnEnteprise-based whe re ta n n Sng- I
m with tnplemented the com n npa Y

accordance thewith u reme ntS thof ereq

mobile traini ram

Must be able to communicate efiedivdy
both orally and in wriften form
Must be physically, emotionally,
psychologically and mentally fit
Must be able to perform basic
mathematical computation

wishior udents to nng ntoga entry
th SC ua ifications shouq ld thepossess
fo owt ng

3.3 Trainee E uirements
Trainees or students who wants to enroll into
these qualifi cations should possess the following
requirements:requirements:

Trainees

o Must trave complded ten (10) years of basic
education (Junior High Schooli or Alternative
Leaming System (ALS) Certificate of
Comple{ion with Grade 10 equivalent holdero Must have good communication skills. Must be aue to perform basic mathematical
computation

. Must be physicafly fit

I



Existing lations
ution

Pro Tratmulgated unrng Reg
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Amendments
3.4 List of Too ul and liaterials
Recom mended s1 of tools eclurpment and
materials for the train tng of a mtnlm um of 25
trainees
follows:

fo r BEAUTY CARE NC are as

Recommended list of
materials for the

tools, equipment and

trcinee for B
training of a minimum of 25

EAUTY CARE (SK|N CARE
SERVICES NC il are as follows

Eqrdbh-,*!..rlrmot,

I

l*

I l"

lr*
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3.5 Traini Facilities
studer s/trainees:aB osed an lac ISS ntake al 25

Space
RequiErnord

Size in
lldors

&ea in
Sq.

tletoas

Total Aroa
in Sq.
lrete.s

Leatfe Room 1x1m. 'l sq. m. 20 sq. m

Wqk Area/Derno
Roorn

8x5m 40 sq. m 40 sq. m

LeamirE Resource
Centet

2x5m 10 sq. m '10 sq. m

$ockroom 2x5m 10 sq. m 10 sq. m

Total : 80 sq. m.

Spacs
Roquiremont

Size in
Meters

Arga in
Sq.

iteters

Total Ar€
hsq
eaors

Sluden/Trainee
Working Space

lxlm 25 sq. m

Leclure/Demo
Room

8x5m 40 sq. m, 40 sq. n.

Leaming Resource
Center

3x5m 15 sq. m. 15 sq- m.

Facililies/Equipmeri

/ Circulation Area

6x4m 24 sq. m. 24 sq m

Total : tO4 sq- m.

1 sq. m.
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lifications63 Trat sned uao
mpleted Traine/s Trainino
Course ([MC) or its

Must have co
Methodology
equivalent

o be a holder of National TVET Trainer Certificate
::y"] | 

!N.Tc_ 
t) in Beauty care (skin a;;;-*'-

Servtces NC ll
. have good communication skillso have at least two (2) years' experience in the

oeauty and wellness industryo be physica y fit

To qualiry
Services N

traiAS ern for Bea Care Sk nuty (
c the must:person

ti73 nstitu ona Asselsment

ilo Amendments

certificate

nstitut ona aSSESSMent IS undertaken by
trainees to determi ne their achievement of units
of competency of ach evement s
S uS ed for a h unrt of

Certifi3ationcTrSE No 4 Assessment and

BEAUTY CARE NC I, the candidate must
demonstrate competence in all the units of
competency listed in Sedion 1. Sucesill
candidates shall be ar^rarded a National
Certificate signed by the TESDA Director
General

4.2 lndividuals aspiring to be awarded the
qualmcation of BEAUTy CARE NC lll. must
acquire Certificates of Competenry in all of
the following individual core units of the
Qualification. Candidates may apply for
assessment in any accredited assessmert
center.

4.2.1 Perform temporary hair renronal
activity

4.2.2 Pe.f|om| body bleach
4.2.3 Perform creative nail design

4.3 Accumulation and submission of all COCS
acquired for the relevant units of
competency comprising a qualification, an
individual shall be issued the
corresponding National Certifi cate.

4.4 Assessment shall focus on the core units of

41 ational QualificationT attao n he N of

4.1 .3 lndividuals wanting to be certified will have to
be essessed in accordance with the
requirements identified in the evidence guide
of the relevarfi unius of competency.

4.1.4 Recognition of prior Leaming (RpL).
Candidates who have gained competencies
through education, informal training.
previous w.ork or life expenences may apply
for recognition in a particular qualificjtion '
through competenry assessment.

4.1.5 Any of the following are qualified to apply for
assessment and certifi cation:

National Ceffi

uniUs

14 1 A cate suIS(NC ed)
ca hasndidate demonstrated mco enpet
a of com ofpeten a u ificy cat onq
with a T nralnlpromulgated R ulatio NSs eg

Care)

when a
inl

I

o Must be able to communicate effectively both
orally and in written form

o Must be physically, emotionally,
psychologically and mentally fit. Must have at least three (3) years experience
rn the industry

. Must possess good moral cfnracter

4.1.2 The qualification of Beauty Care (Skin Caret l
Services NC ll may be attained tirroroi i

demonstration of competency throuJfr
project-type assessment 

"orering alf tie t

following core units of the quatmcaion 
i

4.1.1 Perform fuoal cleansino ;

4.1.2 Pedom, temporary "hair 
removal .

activity
4.1 .3 perform body scrub 

I

I



shall be integrated or assessed conc1fienty
with the core units.

4.5 The following are qualified to apply for
assessment and certifi cation:

4.5.1 Graduates of formal, non_formal and
informal including enterpris€_based
training programs

4.5.2 Experienced workers (wage
employed or setf employed)

4.6 The guidelines on assessmer and
certification are discussed in detail in the
"Procedures Manual on Assessnefit and
Certification" and 'Guidelines on the
lmplementation of the philippine TVET
Qualifi cation and Certifi cation System
(PTOcS)".

competency. The basic and common unib 4.1.5.1 Graduates of WTR-registered

4.1.6 The indusby shall de{ermine assessment
and certification requirements for each
qualification with promulgated Training
Regulations. h indudes the following: 

-

a. Entry requirements for candidates
b. Evk ence gathering methods
c. Qualification requirements of competency

Etrisessors
d. Specific assessment and certification

anangements as iderrtified by industry
4.1.7 Recognition of prior Leaming (RpL).

Candidates who have gained 
'

competencies through informal training.
previous work or lib experiences may
apply for recognition in a particular
qualification through a
recognition/assessment process.

programs or graduates of NTR 
I

prcgrams, including enterprise-based
training programs related to Beautv
Care (Skin Care) Services NC ll.

4.1.5.2 E:perienced workers (wage
employed or self_employed) who i

gained competencies in orovidino
skin care services for at ieast 2 vlars '

within the last 5 years. ' i

l
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Amendments

4.2 COIPETENCY ASSESSMENT REQUISITE

4.2-1 Self.Assessment Guide. The
self-asssnrent guide (SAG) is
accomplished by the candidate
prior to ac{ual competency
assessmeflL SAG is a pre_
assessment tool to help the
candidate and the assessor
detemine what evidence is
available. where gaps exist,
including readiness for
assessment_

This document can:
a) ldentify the candidate,s skills

and knowledge
b) Highlight gaps in candidate,s

skills and knowledge
c) provide critical guiiance to

the assessor and candidate
on the evidence that need to
be presented

d) Assist the candidate to
identifo key areas in which
practice is needed or
additional information or skills
that should be gained prior to
assessment

4.2.2 AccrediH Ass€ssment Center. Only
Assessment Center accredited by
TESDA is authorized to conduct
competency assessment. Assessment
centers undergo a quality assured

4.2.3 Accredibd CodtpetencyAesessor.
Only acsedited competency assessor is
authorized to conduct assessment of
competence. Competency assessors
undergo a quality assured system of
accreditation pmcedure before they are
authorized by TESDA to assess the
competenci(s of candidates for National
Certification.


